1987-06-19 by Morehead State Board of Regents
CALL TO ORDER 
AND INVOCATION 
ROLL CALL 
OATH OF OFFICE 
APPROVAL OF 
MINUTES 
RESIGNATION OF 
DR. ANDERSON 
BUDGET CUTBACK 
PLAN 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
June 19, 1987 
The Board o f  Regents  o f  Morehead S t a t e  U n i v e r s i t y  
m e t  f o r  a s p e c i a l  s e s s i o n  on F r i d a y ,  June  1 9 ,  1987 ,  
a t  4 p.m. i n  t h e  R i g g l e  Room o f  t h e  Adron Doran U n i v e r s i t y  
C e n t e r  i n  Morehead, Kentucky. Chairman Louie  B. Nunn 
p r e s i d e d .  
Chairman Nunn c a l l e d  t h e  mee t ing  t o  o r d e r  and 
Regent C h a r l e s  Wheeler d e l i v e r e d  t h e  i n v o c a t i o n .  
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
Chairman Nunn, M r .  Aker ,  M r .  B r e a t h i t t ,  M r .  Cassady ,  
M s .  C u r r y ,  D r .  Lans ing ,  M r .  S e a t o n ,  M r .  Wheeler and 
D r .  Wheeler .  M r .  Carr w a s  a b s e n t .  M r .  Chenoweth, 
Lega l  Counse l ,  w a s  a l s o  p r e s e n t .  
Chairman Nunn a d m i n i s t e r e d  t h e  o a t h  o f  o f f i c e  
t o  D r .  Alban Wheeler ,  e l e c t e d  by t h e  f a c u l t y  f o r  a  
t h r e e - y e a r  t e r m  e n d i n g  A p r i l ,  1990,  r e p l a c i n g  D r .  
John R .  Duncan. 
M r .  Sea ton  moved, seconded by D r .  L a n s i n g ,  t h a t  
t h e  m i n u t e s  o f  t h e  mee t ing  o f  May 2 2 ,  1987 ,  be  approved 
as d i s t r i b u t e d .  Motion unanimously c a r r i e d .  
D r .  A l b r i g h t  r e p o r t e d  t h e  f o l l o w i n g :  
--That D r .  R o b e r t a  Anderson,  Vice P r e s i d e n t  f o r  
Academic A f f a i r s ,  had r e s i g n e d  e f f e c t i v e  June  3 0 ,  
1987 ,  t o  a c c e p t  t h e  p o s i t i o n  o f  Vice P r e s i d e n t  
f o r  Academic A f f a i r s  a t  C a l i f o r n i a  S t a t e  U n i v e r s i t y ,  
S t a n i s l a u s .  
Chairman Nunn s a i d  t h a t  t h e  Board w a s  g r a t e f u l  
f o r  t h e  s e r v i c e s  D r .  Anderson r e n d e r e d  t o  t h e  
U n i v e r s i t y  and ex tended  b e s t  w i s h e s  f o r  h e a l t h ,  
h a p p i n e s s  and s u c c e s s  i n  t h e  f u t u r e .  
--That due t o  t h e  S t a t e  Revenue C a b i n e t ' s  estimate, 
s t a t e  g e n e r a l  fund a p p r o p r i a t i o n s  f o r  t h e  
1988 f i s c a l  y e a r  w i l l  be  $130 m i l l i o n  less t h a n  
p r o j e c t e d  when t h e  1986-88 E x e c u t i v e  Budget 
was e n a c t e d .  MSU g e n e r a l  fund a p p r o p r i a t i o n s  
w i l l  be  r educed  as f o l l o w s :  
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G e n e r a l  O p e r a t i n g  Fund 
S a l a r y  I n c e n t i v e  Fund 
Debt S e r v i c e  
The 1987-88 O p e r a t i n g  Budget as approved by 
t h e  Board on May 22 c o n t a i n e d  s u f f i c i e n t  r e s e r v e s  
t o  accommodate t h e  budget  c u t b a c k  p l a n .  
( A d d i t i o n a l  background i n f o r m a t i o n  a t tached  t o  these 
Minutes and marked V-2) 
-That t h e  Department  o f  Educa t ion  Prepayment 
P l a n  f o r  Housing and Din ing  System Revenue Bonds 
i n f o r m a t i o n  i t e m  be  d i s r e g a r d e d .  The day a f t e r  
t h e  document went t o  p r i n t ,  t h e  U n i v e r s i t y  r e c e i v e d  
word from t h e  Counc i l  on Higher  Educa t ion  and 
t h e  O f f i c e  o f  Inves tment  and Debt Management 
i n  t h e  F i n a n c e  and A d m i n i s t r a t i o n  Cab ine t  t h a t  
t h e  p r o j e c t  is  on go a g a i n .  
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  t o  these 
Minutes and marked V-3) 
--That t h e  S t r a t e g i c  P l a n  w a s  a f o r e r u n n e r  o f  
a c o n c e n t r a t e d  e f f o r t  on t h e  p a r t  o f  t h e  Alumni 
A s s o c i a t i o n ,  t h e  Development O f f i c e  and o t h e r s  
t o  u n d e r t a k e  a f u n d r a i s i n g  campaign n o t  o n l y  
t o  match t h e  Ashland O i l  Cha l l enge  b u t  t o  ra ise  
f u n d s  o t h e r w i s e .  
( S t r a t e g i c  Plan f o r  P r i v a t e  G iv ing ,  1987-90, and a d d i t i o n a l  
background i n f o r m a t i o n  a t tached  t o  these Minutes and 
marked V-4) 
--That t h e  o v e r l o a d  p r i n c i p l e s  and p r o c e d u r e s  r e p o r t  
emphas izes  t h e  management o f  s c h e d u l i n g  and how 
f a c u l t y  o v e r l o a d  e l i g i b i l i t y  and compensa t ion  
w i l l  be  hand led .  
(Repor t  on Overload P r i n c i p l e s  and Procedures a t tached  
t o  these Minutes and marked V-5) 
Tha t  335 p r o s p e c t i v e  s t u d e n t s  w e r e  on campus 
f o r  t h e  f i r s t  o f  f o u r  Summer O r i e n t a t i o n  and 
R e g i s t r a t i o n  programs (SOAR) s c h e d u l e d  d u r i n g  
t h e  1987 summer. The SOAR program is  an  e f f o r t  
t o  o r i e n t  n o t  o n l y  t h e  s t u d e n t s  b u t  t h e  p a r e n t s  
t o  t h i s  i n s t i t u t i o n  and what i t  is  t r y i n g  t o  
do .  The s t u d e n t s  have an  o p p o r t u n i t y  t o  meet 
w i t h  f a c u l t y  members and make o u t  t h e i r  program 
o f  s t u d y .  
GIRLS AND BOYS STATE 
PROGRAM FOR 
PROVISIONAL 
STUDENTS 
I VOTE: The motion unanimously c a r r i e d .  
P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  recommenda- 
t i o n s  f o r  Board a c t i o n :  
RESOLUTION FOR 
DUNCAN & CASSADY 
ALBRIGHT 
RESOLUTION 
--That t h e  p r e v i o u s  week MSU had G i r l s  S t a t e  and 
Boys S t a t e  on campus. Approximately 700 young 
p e o p l e  were i n v o l v e d  i n  t h e s e  a c t i v i t i e s  and 
b o t h  g roups  have been i n v i t e d  and are p l a n n i n g  
t o  r e t u r n  t o  t h e  U n i v e r s i t y  n e x t  y e a r  f o r  t h e i r  
m e e t i n g s .  
--That hous ing  a p p l i c a t i o n s  are up 400 (70%) o v e r  
l a s t  y e a r ;  f i n a n c i a l  a i d  a p p l i c a t i o n s  are up 
o v e r  800 ( 3 5 % ) ;  and admiss ion  a p p l i c a t i o n s  f o r  
t h e  f a l l  are up abou t  650 ( 3 5 % ) .  Summer S e s s i o n  I 
e n r o l l m e n t  is  up n i n e  ( 9 )  p e r c e n t  o v e r  l a s t  
y e a r ' s  f i r s t  summer s e s s i o n .  
--That a new program h a s  been s t a r t e d  t h i s  y e a r  
f o r  p r o v i s i o n a l  s t u d e n t s ,  who are d e f i c i e n t  
i n  math ,  s c i e n c e  and E n g l i s h ,  t o  p r e p a r e  them 
f o r  s u c c e s s  i n  c o l l e g e .  That  program s e e k s  
t o  h e l p  such  s t u d e n t s  i n  a r e l a t i v e l y  s h o r t  
t i m e  . 
MOTION: M r .  Cassady moved, seconded by M r .  Aker ,  
t h a t  t h e  r e p o r t s  o f  t h e  p r e s i d e n t  and t h e  a c t i o n s  
n e c e s s a r y  t o  f a c i l i t a t e  t h e  r e p o r t s  be  approved.  
( 1 )  That  t h e  Board approve  r e s o l u t i o n s  r e c o g n i z i n g  
t h e  c o n t r i b u t i o n s  o f  D r .  John R .  Duncan, F a c u l t y  
Regen t ,  who s e r v e d  two c o n s e c u t i v e  t h r e e - y e a r  
t e r m s ,  and M r .  C a r l o s  Cassady,  S t u d e n t  Regen t ,  
f o r  t h e  1986-87 y e a r .  
I (Resolut ions at tached t o  these Minutes and marked V I - A - 1 )  
Chairman Nunn opened t h e  f l o o r  f o r  a t h i r d  
r e s o l u t i o n  as p r e s e n t e d  by M r .  S e a t o n .  
" I n  r e c o g n i t i o n  o f  D r .  A .  D .  A l b r i g h t ' s  l i f e t i m e  
o f  s e r v i c e  t o  p u b l i c  h i g h e r  e d u c a t i o n  i n  Kentucky 
and e s p e c i a l l y  f o r  h i s  o u t s t a n d i n g  t e n u r e  as 
t h e  1 0 t h  P r e s i d e n t  o f  Morehead S t a t e  U n i v e r s i t y ,  
i t  is  p roposed  t h a t  h e  be  awarded t h e  Honorary 
Degree o f  Doctor  o f  Humane L e t t e r s  and t h a t  
t h e  Chairman o f  t h e  Board o f  Regen t s  be  empowered 
t o  c o n f e r  t h e  d e g r e e  a t  t h e  a p p r o p r i a t e  t i m e  
and p l a c e . "  (Degree c o n f e r r e d  a t  a d i n n e r  h o n o r i n g  
P r e s i d e n t  and M r s .  A l b r i g h t  t h a t  e v e n i n g )  
STAFF CONGRESS 
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MOTION: Mr. Breathitt moved, seconded by Mr. 
Wheeler, that the resolutions be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
Constitution and Bylaws for a Staff Congress. 
(Cons t i tu t ion  and By1 aws and addi t iona l  background information 
a t tached  t o  these  Minutes and marked VI-A-2) 
MOTION: Mr. Seaton moved, seconde'd by Dr. Lansing, 
that the Board approve the President's recommendation. 
VOTE: The motion unanimously carried. 
President Albright presented the following recommenda- 
tions for the Division of Administrative and Fiscal 
Services in section VI-B: 
RECOMMENDATIONS : 
(1) That the Board approve the 1987-88 Personnel 
Roster; 
(2) That the Board approve the revisions and 
additions to PAC-23: Compensation Determination 
for Reassigned or Returning Administrators; and 
(3) That the Board approve the Personnel Actions 
for the period of May 2, 1987, thru June 11, 
1987. 
(1 987-88 Personnel Roster ,  Amended Personnel Pol i c y  and Personnel 
Actions a t tached  t o  these  Minutes and marked VI-B-1-3) 
MOTION: Motion by Mr. Seaton, seconded by 
Ms. Curry, that the Board approve the President's 
recommendations. 
VOTE: The motion unanimously carried. 
President Albright presented the following recommendations 
for the Division of Academic Affairs in Section VI-C: 
TENURE 
PROMOTIONS 
I Professor 
RECOMMENDATIONS: 
( 1 )  T h a t  t h e  Board approve  g r a n t i n g  t e n u r e  t o  
t h e  f o l l o w i n g  f a c u l t y  members w i t h  t h e  i s s u a n c e  
o f  t h e i r  c o n t r a c t s  f o r  t h e  1987-88 y e a r :  
Wade Cain  
Diane  Cox 
T r a v i s  Lockhar t  
Rober t  Meadows 
B e t t y  Jo P e t e r s  
Mary A .  P o l l o c k  
S tephen  T i r o n e  
( 2 )  T h a t  t h e  Board approve  g r a n t i n g  p romot ions  
t o  t h e  f o l l o w i n g  f a c u l t y  members w i t h  t h e  
i s s u a n c e  o f  t h e i r  c o n t r a c t s  f o r  t h e  1987-88 
y e a r .  D r .  A l b r i g h t  amended h i s  recommendation 
t o  e x c l u d e  David C o l l i n s  who is  on l e a v e  
f o r  t h e  1987-88 academic y e a r  and t o  h o l d  
i n  abeyance  h i s  promot ion  t o  a s s i s t a n t  p r o f e s s o r  
u n t i l  h i s  r e t u r n  t o  t h e  campus: 
David Brown 
L a r r y  Keenan 
Bruce Matt i n g l y  
Dean Owen 
J e a n  Wilson 
S t e v e  Young 
Associate Professor 
Roland Buck 
L o l a  C r o s t h w a i t e  
W i l l i a m  Green 
T r a v i s  Lockhar t  
David McNeely 
P a u l i n e  Ramey 
Mike S e e l i g  
Kay S c h a f e r  
I Assistant Professor 
Dale Greer 
I Librarians 
SABBATICAL LEAVES 
Charles Whidden 
Earle Louder 
Kent Freeland 
Robert Franzini 
Layla Sabie 
PROGRAM CHANGES 
POLICY ON DEVELOPMENT 
OF ACADEMIC POLICIES 
Bonnie McNeely, Librarian I to Librarian I1 
Carol Nutter, Librarian I11 -co Librarian IV 
Helen Williams, Librarian I11 to Librarian IV 
Betty J. Wilson, Librarian I11 to Librarian IV 
(3) That the Board approve the granting of Sabbatical 
Leaves to the following faculty members contingent 
upon available funding: 
Spring 1988 
Fall 1987 
Fall 1988 
Fall 1987 
Spring 1989 
(4) That the Board approve the following program changes: 
A. Minor in Social Work 
B. Middle Grades Education Program (5-8) 
C. Revision of Area of Concentration 
in Chemistry 
D. K-4 Early Elementary Teacher Certification 
Program 
E. Revision of Middle Grade Teaching 
Certification in Vocational Home 
Economics 
F. Revisions in Industrial Education 
Training, Orientation/Exploration, 
and Certification for Middle Grades 
(5) That the Board adopt a policy on the development 
of academic policies. This policy provides 
the mechanism for the drafting, reviewing, and 
overall development of such policies and serves 
as an agreement on how to proceed. 
(Add i t i ona l  background i n fo rma t i on  and Pol i c y  on Development o f  
Academic P o l i c i e s  at tached t o  these Minutes and marked VI-C-1-5) 
MOTION: Mr. Seaton moved, seconded by Mr. Wheeler, 
that the Board approve the President's recommendations. 
VOTE: The motion unanimously carried. 
STUDENT INSURANCE 
1987 SU-R 
GRADUATES 
DR. ALBRIGHT 
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P r e s i d e n t  A l b r i g h t  p r e s e n t e d  t h e  f o l l o w i n g  S t u d e n t  
Development recommendation: 
RECOMMENDATION: That  t h e  Board o f  Regen t s  
approve  a one-year  e x t e n s i o n  o f  t h e  c o n t r a c t  
w i t h  Guaran tee  T r u s t  L i f e  I n s u r a n c e  Company 
w i t h  t h e  l o c a l  a g e n t  b e i n g  Bellamy I n s u r a n c e  
o f  Morehead, Kentucky,  f o r  t h e  p e r i o d  
J u l y  1 ,  1987,  th rough  June  30, 1988.  
S t u d e n t s  w i t h  comparable  b a s i c  a c c i d e n t /  
i l l n e s s  i n s u r a n c e  w i l l  a g a i n  be  exempt 
from p u r c h a s i n g  t h e  s t u d e n t  i n s u r a n c e  
program t h r o u g h  Morehead S t a t e  U n i v e r s i t y .  
T h i s  w i l l  be  t h e  second  one-year  e x t e n s i o n  
o f  t h i s  c o n t r a c t .  
(Add i t i ona l  background i n fo rma t i on  at tached t o  these Minutes 
and marked V I - D - 1 )  
MOTION: Fo l lowing  e x t e n s i v e  d i s c u s s i o n ,  
M r .  S e a t o n  moved, seconded by M r .  Wheeler ,  
t h a t  t h e  c u r r e n t  s t u d e n t  i n s u r a n c e  c o n t r a c t  w i t h  
Guaran tee  T r u s t  L i f e  I n s u r a n c e  Company be  c o n t i n u e d  
t h r o u g h  t h e  1987 f a l l  semester and t h a t  u n i v e r s i t y  
o f f i c i a l s  be  a u t h o r i z e d  i n  t h e  i n t e r i m  t o  r e a d v e r t i z e  
t h e  c o n t r a c t  f o r  t h e  s p r i n g  semester. 
VOTE: The motion unanimously c a r r i e d .  
MOTION: M r .  B r e a t h i t t  moved, seconded 
by M r .  S e a t o n ,  t h a t  t h e  Board approve  
t h e  awarding  o f  d e g r e e s  t o  a l l  c a n d i d a t e s  
who have s u c c e s s f u l l y  comple ted  a l l  d e g r e e  
r e q u i r e m e n t s  as approved by t h e  f a c u l t y  
o f  t h e  U n i v e r s i t y  a t  t h e  1987 Summer 
Commencement on August 1. 
VOTE: The motion unanimously c a r r i e d .  
D r .  A l b r i g h t  n o t e d  t h a t ,  i n  a l l  l i k e l i h o o d ,  t h i s  
would be  h i s  l a s t  mee t ing  w i t h  t h e  Board.  H e  e x p r e s s e d  
h i s  g r a t i t u d e  f o r  t h e  o p p o r t u n i t y  t o  s e r v e  t h e  u n i v e r s i t y  
and f o r  t h e  c o o p e r a t i o n  h e  had r e c e i v e d  from t h e  f a c u l t y ,  
s t a f f ,  s t u d e n t s  and t h e  Board o f  Regen t s .  
ADJOURNMENT 
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Chairman Nunn said that Dr. Albright's appointment 
as President had been the Board's single most important 
decision. He expressed the gratitude of the Board 
and the entire University for Dr. Albright's service, 
calling him "an inspiration to the University and 
the people of Eastern Kentucky." 
Judge Aker commented that he was proud of the 
fact that he had chaired the search committee which 
recommended Dr. Albright's appointment. 
Motion by Mr. Seaton, seconded by Dr. Lansing, 
that the meeting adjourn at 5:15 p.m. ' Motion unanimously 
carried. 
Carol ~ohKson 
Secretary 
June 19, 1987 
v-1 , 
RESIGNATION OF VICE PRESIDENT 
Dr. Roberta Anderson, Vice President for Academic 
Affairs, has resigned effective June 30, 1987. Dr. Anderson 
has accepted the position of Vice President for Academic Affairs 
at California State University, Stanislaus. 
June 19, 1987 
v-2 
BUDGET CUTBACK PLAN 
On May 28, 1987, the Governor's Office for Policy 
and Management presented a State Budget Cutback plan to 
the Interim Joint Committee on Appropriations and Revenue. 
A budget cutback plan is being implemented due to the Revenue 
Cabinet's estimate that state general fund appropriations 
for the 1988 fiscal year will be $130 million less than 
projected when the 1986-88 Executive Budnet was enacted. 
Higher Education's portion of the $130 million 
cutback plan is $16 million. The specific cutback requirements 
of each institution were arrived at by reducing the formula 
generated state support level by two percent (2%), reducing 
the salary incentive fund by two percent (2%) and utilizing 
funds appropriated for debt service which will not be needed 
in FY 88. 
r MSU general fund appropriations will be reduced 
accordingly : 
General Operating Fund $308,400 
Salary Incentive Fund $ 8,700 
Debt Service $157,800 
In addition to the $16 million budget cutback 
requirement that higher education must absorb at this time, 
Secretary of Cabinet, and State Budget Director Larry Hayes 
also directed that each institution maintain a reserve 
of one. percent (1%) to protect against any additional revenue 
shortfall. This reserve requirement amounts to an additional 
$113,100. 
The 1987-88 Operating Budget approved by the 
MSU Board of Regents on May 22, 1987, contained sufficient 
reserves 'to accommodate the budget cutback plan as presented 
by the Governor's Officesfor Policy and Management. 
June 19, 1987 
v-3 ' 
DEPARTMENT OF EDUCATION PREPAYMENT PLAN 
FOR HOUSING AND DINING SYSTEM REVENUE BONDS 
On May 22, 1987, the Board of Regents adopted and 
approved a resolution affirming the University's intent 
to participate, in conjunction with other Universities 
of the Commonwealth, in a prepayment plan for certain 
previously issued revenue bonds that were being held by 
the U.S. Department of Education. The plan would have 
resulted in debt service savings to the Commonwealth of 
slightly more.than $2 million, with Morehead State Univer- 
sity's position of the savings amounting to about $100,000. 
The above savings were based upon credit market 
conditions during March and April 19137. Since that time, 
market conditions have reflected significant increases 
in interest rates. Based on current market conditions 
' and costs of issuance, the Office of Investment and Debt 
Management in the Finance and Administration Cabinet, work- 
ing with the investment banking firm of PaineWebber, has 
determined that it is not economically feasible to pursue 
this prepayment plan at this time. 
June 1 9 ,  1987 
v-4 ' 
STRBTEGIC PLAN 
I t  is r e a d i l y  appa ren t  t h a t  t h e  U n i v e r s i t y  must 
v i g o r o u s l y  i n t e n s i f y  its e f f o r t s  t o  raise funds  from p r i v a t e  
s o u r c e s .  The Alumni A s s o c i a t i o n  is r e v i t a l i z i n g  and expanding 
its c h a p t e r  ne twork,  t h e  O f f i c e  of  Development soon w i l l  have 
a  new d i r e c t o r ,  t h e  a t h l e t i c  fund ing  p l a n  w i l l  r e q u i r e  a sub- 
s t a n t i a l  i n c r e a s e  i n  p r i v a t e  g i v i n g ,  and t h e  U n i v e r s i t y  can 
realize a  s i g n i f i c a n t  w i n d f a l l  by matching t h e  Ashland O i l  
c h a l l e n g e .  
Consequent ly ,  a  t a s k  group comprised of  B i l l  Sea ton ,  
Te r ry  J acobs ,  Dan Lacy, B i l l  P h e l p s ,  Ke i th  Kappes and t h e  
P r e s i d e n t  m e t .  Fol lowing t h e  development of  an o u t l i n e  by 
Dan Lacy, Mr. Kappes p r epa red  t h e  d e t a i l e d  p l a n  w i t h  i n p u t  
from t h e  o t h e r  t a s k  group members. 
A s  a r e s u l t  of  t h i s  p r o c e s s ,  t h e  p l a n  is ready  f o r  
implementa t ion  and is be ing  p r e s e n t e d  t o  t h e  Board f o r  informa- 
t i o n a l  purposes .  


PURPOSE OF TIIE PLAN 
The overall purpose of Morehead State University's Strategic 
Plan for Private Giving, 1987-90, is to implement a comprehensive, 
coordinated fund raising effort which embraces all of the 
constituencies of the institution and all of the programs of 
giving with particular emphasis on annual, unrestricted gifts. 
Specifically, the plan is intended to: 
* Develop a firm staff and volunteer base to insure that 
annual giving is solidly established as the cornerptone of the 
University's fund raising programs. 
* Stress the importance and flexibility of unrestricted 
gifts, particularly in regard to timely utilization of the Ashland 
Oil-Albright Challenge Grant. 
* Delineate the roles and responsibilities of the staff of 
the Office of Development, of the University's other administrative 
staff and of the volunteer leadership corps (MSU Foundation Board 
of Trustees, MSU Alumni Association Executive Council, Eagle 
Athletic Fund Advisory Board, MSU Parents Association Advisory 
Committee, and MSU Board of Regents) in the identification, 
cultivation and solicitation of private gift donors. 
* Initiate a coordinated schedule of activities and events 
which support private giving. 
* Formulate private giving strategies tailored to the 
educational mission of the University and also to the economic 
and cultural characteristics of its constituent groups, including 
alumni, parents, students, active and retired faculty and staff 
-. 
members, business and indust61al corporations, foundat ions and 
other friends and/or potential friends of the institution. 
EXTERNAL SITUATION 
ALUMNI --- Currently, less than five percent (1,150) of the 
University's alumni of record are giving on an annual basis. 
Public institutions traditionally do not, under the best of 
conditions, exceed 30 percent alumni giving. Although the Alumni 
Association officially abandoned its "alumni dues" system in 1984, 
the alumni staff periodically receives gifts earmarked as "dues" 
and alumni frequently ask staff members for a quotation of 
"dues". Considering that most of the estimated 25,000 living 
alumni were graduated during the institution's more prosperous 
period, it is clear that MSU's need for private giving has not 
been effectively,articulated to alumni and other former students. 
- - 
Another factor, albeit' very 'minor, is the reluctance of individuals 
to give to tax-supported institutions. In most cases, this is 
a convenient alibi rather than a personal conviction. 
BUSINESS/INDUSTRIAL --- Of the 131 businesses and corporations 
which gave to the University in the 1985-86 campaign, fewer than 
10 gave more than $3,000 and only three exceeded 55,000 and only 
one was in excess of $10,000. Also, MSU received matching gifts 
from fewer than 40 different corporations. Of corporations which 
do business with the University in excess of $50,000 yearly, only 
one gave more than $1,000. Other than Ashland Oil, no corporation 
has increased its gift to M U  by any substantial amount since we 
began our fund raising program in 1981. 
FOUNDAT IONS --- Of the more than 22,000 charitable foundations 
currently regi~tered~in this country, fewer than 10 have made grants 
to llSU in the past six years. Moreover, the Office of Development 
has averaged only two successful foundation solicitations per year 
for the past three years. Foundations listed in annual giving reports 
are involved in corporate matching gifts, in most cases. In fairness, 
it should be noted that foundations have been our lowest priority and 
that less than two percent of foundation proposals from public 
institutions are funded each year. The average for public and private 
combined is only seven percent. 
FRIENDS --- Non-alumni friends of the University in the 
community, service area and balance of the state have been the 
most significant individual donors to date. In fact, the average 
gift for "friends" has been considerably higher than the average 
for alumni. If parents are factored into this category and 
the gift of the stadium turf is added, the individual giving 
totals are astronomical. Interestingly, the approximately 200 
"friends" gave as much to VSU last year as did more than 1,000 
alumni with the exception of a single capital gift of $35,000. 
This category of potential donors holds great promise if our 
volunteer leadership were to effectively work with networks of 
business and personal acquaintances. 
NEWS biEDIA --- From the strife and turmoil of the two preceding 
years, the University's media image improved dramatically this year 
under Dr. A. D. Albright's leadership as the presentation of two 
major gifts brought an inordinate amount of favorable publicity, 
regionally and statewide. In MSU's roller-coaster history of late, 
the large gifts were widely interpreted as votes of confidence in 
the institution's future. Also, the lack of a private giving 
tradition makes major gifts more newsworthy in the immediate area. 
PARENTS --- Although the MSU Parents Association has been in 
existence since 1982, it continues to function primarily as a 
social organization with very limited involvement by parents of 
. . 
/- 
our students. For e~ample,~pgrents become members by giving to 
the University and that process attracted fewer than 70 couples 
in 1985-86 and raised only $1,405. Admittedly, parents have not 
been traditional givers at public institutions but our current 
effort is less than token. Under normal circumstances, parents 
represent about 5,000 potential donors each year. 
INTERNAL SITUATION 
FACULTY/STAFF --- Again, the absence of a private giving 
tradition and the polarization of the'campus community in recent 
years have combined t? practically negate this donor category. 
- . 
, - .  
Of the 600 full-time emiibyges who are not alumni, fewer than 
40 gave to MSU in 1985-86. Of the 250 who are YSU alumni, the 
number of donors continued to fall last year and stopped under 
60. In consideration of our unofficial "bunker mentality" of 
recent years, faculty and staff have not been formally solicited 
since the 1984-85 school year. A few have returned this year 
with smaller gifts than before. Our faculty and staff generally 
profess to be proud of MSU but that pride is not manifested in 
private giving. Faculty and staff at public insitutions tend 
to be far less generous than those at private schools but ?lSU1s 
current situation in deplorable. 
STUDENTS --- Considering that about 80 percen-t of our students 
receive some form of financial aid and more than half of our total 
enrollment comes from homes with annual incomes under $25,000, 
we have not attempted to solicit gifts from current students, other 
than a modest program to encourage them to leave their residence 
hall room deposits behind when they graduate. We also have received 
a few memorial gifts in unfortunate situations where students have 
died while enrolled. 
MISSION 
Very simply, we must persuade all.of our consiituencies to 
give to the University on an unprecedented scale and to do so 
mainly on an unrestricted basis. Such gifts are the most important 
because they can be used where the need is greatest. Unrestricted 
gifts can be applied to unexpected needs or opportunities, 
especially in situations where public funds are not available. 
This vital support of the University's day-to-day operations also 
serves to cultivate major donors for future capital or deferred 
gifts. ~evelo~ing the habit of giving is crucial to .the success 
of other fund raising programs. Annual giving is the foundation 
on which the others are built. It is said that capital giving is 
"what we grow by" but annual giving is "what we live by." 
The most compelling reason for concentrating on annual, 
unrestricted giving at this time is to fully capitalize on the 
Ashland Oil-Albright Challenge Grant which could result in another 
$150,000 over the three-year period at the rate of $50,000 per 
year if each previous year's annual giving total is exceeded by 
. 
at least that amourit. .Until now, other than those on the development 
h e '  
staff and a few zealous volunteers, no one at hfSU has been willing to 
pay any more than lip service to private giving at Morehead State 
University. 
OPERATIONAL OBJECTIVES 
* To enlist a Development Committee with a general chair- 
person and chairpersons of subcommittees to solicit alumni, 
business and industry, faculty and staff, foundations, volunteer 
leadership corps and parents. Hold committee meetings during 
annual campaign and keep informed of progress through newsletters. 
* Appoint county chairpersons in 22-county service region 
and area chairpersons in other regions with concentrations of 
alyni for p;rpose of soliciting alumni, parents and friends. 
* Conduct alumni phonothons on a county and area basis 
utilizing volunteer leadership from existing and future alumni 
chapters and foster alumni loyalty and support by enthusiastic 
support of est,ablishment and maintenance of alumni chapters. 
* Revive and strengthen donor recognition program. 
* Increase alumni participation in annual giving to 10 percent 
in 1987-88, 15 percent in 1988-89 and 20 percent in 1989-90 with 
per gift average of $50 by 1989-90. 
* Generate facult>-staff average gifts of $25 for total 
C # '  
workforce in 1987-88, $35 in 1988-89 and $50 in 1989-90. 
* Promote corporate matching gift program to achieve minimum 
of 150 gifts in 1987788 worth $15,000, 250 gifts worth 825,000 
in 1988-89 and 400 gifts worth $40,000 in 1989-90. 
* Secure minimum of $250,000 in corporate and foundation gifts 
in 1987-88, $350,000 in 1988-89 and $500,000 in 1989-90. 
* Enlarge deferred giving expectancies in life insurance and 
bequests to $1.5 million in 1987-88, $1.75 million in 1988-89 and 
$2 million in 1989-90. 
STRATEGIES AND CRITICAL ISSUES 
strategy 1 -- Recruit an eager, knowledgeable volunteer 
to serve as general chairperson of Development Committee. 
* Affluence and/or influence. 
* Time and inclination to serve. 
* Major donor ($10,000 and up) 
CRITICAL ISSUES 
* Non-controversial 
* Proximity to campus 
* Willingness to travel with President, etc. 
Strategy 2 -- Recruit enthusiastic, well known alumni volunteers 
to coordinate campaigns in each county of service region and in areas 
with alumni density. 
* Affluence and/or influence. 
* Time and inclination to serve. 
* 31,000 donor preferred 
CRITICAL ISSUES 
* Non-controversial 
* Prior experience 
* Respect and credibility 
* Interviewed before appointed 
Strategy 3 -- Conduct alumni phonothons in Bath, Boyd, Breathitt, 
Carter, Elliott, Fleming, Floyd, Greenup, Johnson, Knott, Lawrence, 
T,etcher, Lewis, Magoffin, Martin, Mason, Menifee, Montgomery, Morgan, 
-. 
Pike, Rowan and Wolfe co~nt?~es and in Louisville, Lexington, Dayton- 
Cincinnati-Northern Kentucky and Southern Ohio areas. 
* Volunteers from local chapters 
* Local or campus-based calling 
* Fall and spring 
CRITICAL ISSUES 
* Monday-Thursday only, 7-9 p.m. I 
* Advance notice by mail 
* Training by staff 
. .  Q~ 
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Strategy 4 - -  1ncr=sg, alumni participation in annual giving 
to 20 percent and $50 average by 1989-90. 
* Strengthen and expand chapter system 
* Emphasis by leadership in person and in publications 
* Improve benefits of active membership 
* More aggressive communications 
CRITICAL ISSUES 
* "Dues" are dead 
* Volunteers lead by example 
* Daily commitment 
* Alumni and Development staffs cooperate 
Strategy 5 -- Revive and revise faculty-staff giving program 
to $50 average of total workforce by 1989-90. 
* Peer solicitation 
* Department organization 
* Presidential encouragement 
CRITICAL ISSUES 
* Maintenance of high morale 
* Satisfactory salary increase 
* No pressure from supervisors 
Strategy 6 -- Promote corporate matching gifts program to achieve 
400 gifts worth $40,000 by 1989-90. 
* Employers in alumni data base 
* Personal contact by mail and phone 
* Peer solicitation when possible 
CRITICAL ISSUES 
* National guidelines observed 
* Invalid without ewloyee forms 
2 # ' 
* Concentrate on multiple matches 
Strategy 7 -- Improve corporate and foundation giving to level 
of $500,000 by 1989-90. 
* Prioritize regional, state, nat.ional prospects 
* Identify MSU contacts 
* Establish personal relationships 
* Use networks 
CRITICAL ISSUES 
* Appropriate solicitor 
* Mutual interests or benefit 
* Involve President with CEO's 
Strategy 8 -- Expand solicitation of friends through personal 
commitments from volunteer leadership, in vein of "give it or get it," 
. .  . /  
with following minimums:-" 
4 6 ' 
GROUP 87-88 88-89 89-90 
*Regents $5,000 $7,500 $10,000 
Foundation Trustees $3,000 $4,000 $5,000 
EAF Board $3,000 $4,000 $5,000 
Alumni Council $1,500 $2,000 $2,500 
Parents Committee $500 $750 $1,000 
*citizen members only 
* Peer solicitation 
* Follow through by chairs 
* Coordination with staff 
CRITICAL ISSUES 
* Spirit of teamwork 
* President excluded from Regents contact 
* Staff to follbw up on leads from volunteers 

APPENDIX B -- TIMETABLE 
MONTH 
JULY 
DEV. STAFF 
ACTIVITY 
AUGUST 
VOLUNTEER 
ACTIVITY 
Plan campaign; 
Mail recognit ion 
materials 
SEPTEMBER 
4 
NOVEMBER I Alumni phonothons; I Alumni phonothons; 
Select chairs ; 
Review annual 
plan 
Publish annual 
giving report; 
Major gift 
solicitations; 
OCTOBER 
Kickoff meeting 
for volunteers; 
Major gift 
solicitations; 
Prepare 1st 
direct mail 
appeal ; 
JANUARY 
Leadership gift 
solicitations 
Reunion plans; 
Special effort 
so.lic?tations; 
5 1 '  
DECEMBER 
Homecoming events; 
Special effort 
solicitations; 
I 
ALUMNI STAFF I 1 
ACTIVITY I 
Plan alumni I I 
activities 
for year ; 
Prepare 2nd 
direct appeal; 
Xmas Party for 
staff, vols. 
Acknowledge 
gifts for IRS; 
Distribute 
annual giving 1 
report; Finish 1 
Homecoming deta: ; 
Leadership gift 
solicitations; 
Xmas Party for 
staff, vols. 
Special effort 
solicitations; 
Mail 1st direct 
mail appeal; I 
Staff Homecoming 
activities; 
Alumni phonothon: 
Mail 2nd direct 
mail appeal; 
Xmas Party for 
staff, vols. 
Plan spring chapt 
events; 
June 19, 1987 
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' OVERLOAD PRINCIPLES AND PROCEDURES 
PREAMBLE 
Regular full-time faculty will be eligible for overload pay 
during an academic year when, due to unexpected demands, they are 
requested to teach an additional course which causes the assigned 
workload to exceed the maximum as defined by personnel policy 
PAC-7. The request must be recommended by the department 
chairperson and approved by the college dean. 
In those instances when an overload occurs during the fall 
semester, attempts will be made to assign a correspondingly 
reduced. teaching load for the consecutive spring semester. 
Should the reduced load for the spring semester not occur, then 
'the faculty member becomes eligible for the overload pay. If the 
overload occurs during the spring semester, the faculty member 
automatically becomes eligible for overload pay. 
PRINCIPLES 
1. Overload will be determined on the basis of the assigned 
teaching load for an academic year (24 semester hours 
undergraduate; 18 semester hours graduate) rather than on the 
basis of a semester (12 semester hours undergraduate; 9 semester 
hours graduate). 
2. Courses assigned at the 500 level will be considered 
graduate courses if the majority of the students are enrolled for 
graduate credit. 
3. Fractions of a credit hour between 12 and 13 semester 
hours in an undergraduate load and 9 and 10 semester hours in a 
graduate load shall not be considered in determining an overload 
for a single semester. Fractions cannot be accumulated in 
consecutive semesters to determine overload for an academic year. 
4. Overload shall not be granted in excess of six semester 
hours per academic year. 
5. Compensation for faculty overload and lecturers will be 
paid at the rate of $400 per semester hour. 
June 19, 1987 
VI-A-1 
RESOLUTIONS 
That the Board approve the attached Resolutions. 
R E S O L U T I O N  
WHEREAS, Dr. John R. Duncan has represented the 
faculty of Morehead State University on the Board of Regents 
of the University, and 
WHEREAS, Dr. Duncan has been a Faculty Regent for 
a period of six years, including numerous instances of critical 
decision-making for the institution, and 
WHEREAS, Dr. Duncan has served the University with 
distinction and has honorably performed his duties as prescribed 
by the Kentucky Revised Statutes and the policies of the Board 
of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State 
University Board of Regents that Dr. John R. Duncan be and 
hereby is commended for his invaluable service to the University 
as a member of said Board of Regents. 
Done this 19th day of June, 1987, in Morehead, Kentucky. 
Chairman, Board of Regents 
ATTEST : 
secretary, Board of Regents 
R E S O L U T I O N  
WHEREAS, Mr. Carlos Cassady has represented the 
students of Morehead State University on the Board of Regents 
of the University, and 
WHEREAS, Mr. Cassady has been a Stud,ent Regent for 
the past year and has been deeply involved in student recruitment 
and other productive activities on behalf of the University, 
and 
WHEREAS, Mr. Cassady has served the University with 
distinction and has honorably performed his duties as prescribed 
by the Kentucky Revised Statutes and the policies of the Board 
of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State 
University Board of Regents that Mr. Carlos Cassady be and 
hereby is commended for his invaluable service to the University 
as a member of said Board of Regents. 
Done this 19th day of June, 1987, in Morehead, Kentucky. 
chairman, Board of Regents 
ATTEST : 
Secretary, Board of Regents 
June  19, 1987 
VI-A-2 
STAFF CONGRESS 
Recommendation 
That  t h e  a t t a c h e d  C o n s t i t u t i o n  and B y l a w s  f o r  a 
S t a f f  Congress  be approved.  
Background 
A t  t h e  l as t  mee t ing ,  t h e  Board o f  Regents  approved 
t h e  concep t  o f  a S t a f f  Congress and asked  t h a t :  
1. Bylaws be p r e s e n t e d  a l o n g  w i t h  t h e  
C o n s t i t u t i o n ,  and 
2 .  Wording i n  t h e  C o n s t i t u t i o n  be c l a r i f i e d  
i n  r e f e r e n c e  t o  t h e  u s e  o f  mandatory 
language i n  t h e  i n i t i a l  d r a f t .  
CONSTITUTION 
Morehead State University 
Staff Congress 
PREAMBLE 
In order to create a stronger bond within the staff, to promote 
cooperation among the administration, faculty, students, and 
staff of Morehead State University; we, the staff of this 
University, do establish a representative body to be known as the 
Staff Congress, The Staff Congress is established as an 
advisory body reporting to the University's chief executive 
officer. Further, we pledge to administer faithfully the 
policies and objectives which best fulfill the needs, concerns, 
and interests of the University in achieving its educational 
goals. 
ARTICLE I - NAME 
This organization 'shall be known as the Morehead State University 
Staff Congress. 
ARTICLE I1 - PURPOSE 
The Morehead State University Staff Congress is responsible for 
eliciting and expressing opinions, suggestions, and 
recommendations of the staff on all matters of concern to them. 
The Staff Congress will be responsible for continual review of 
University policies, documents, and decisions a£ f ecting staff and 
may make recommendations concerning these matter s , when 
appropriate, to the University administration. The Staff 
Congress may request appropriate information necessary to 
discharge its responsibilities. The Staff Congress may seek 
representation on appropriate University Standing Committees, in 
the development and implementation of policies and procedures, 
and in all aspects of University operations that affect staff. 
ART1rrr.E I11 - REPRESENTATION 
The Staff Congress represents staff employees at the University. 
A staff employee is defined in the Personnel Policy Manual, PG - 
2, items 3 and 4, which states: 
3, Staff Exempt--Those individuals whose pr imar y 
responsibilities are the performance of professional, 
administrative? and supervisory work. Designation in 
this category is the responsibility of the Director of 
Personnel Services. 
4. Staff Nonexempt--Those individuals who perform technical, 
paraprofessional, secretarial, clerical, service, 
maintenance, and/or skilled trades work and who are 
designated as nonexempt. Designation in this category is 
the responsibility of the Director of Personnel Services. 
Staff employment categories and representation are further 
defined in the Bylaws. 
ARTICLE IV - MEMBERSHIP AND ELIGIBILITY 
Section 1. The Staff Congress consists of Representatkves who 
are eligible staff members and who were elected by eligible staff 
members of their respective category. The date and manner of 
elections shall be determined in the Bylaws of the Staff 
Congress. 
Section 2. The total membership of the Staff Congress shall 
consist of not more than thirty Representatives. 
Secton 3. Each permanent staff member with a minimum of one year 
continuous University employment is eligible to vote and to seek 
election. 
Section 4. Representatives shall be elected for a term of three 
years excluding the first election. Terms for the first election 
are defined in the Bylaws. Each Representative may retain 
his/her Congress seat until an election has been conducted to 
elect a successor, and the successor has been seated. 
Section 5. Each Representative has one vote and may not vote by 
proxy. 
Section 6. Any Representative may be removed from the Staff 
Congress for cause, as defined in the Bylaws, by a two-thirds 
vote of his/her constituency. 
ARTICLE V - OFFICERS 
Section 1. Officers. The Staff Congress shall elect three 
officers from its membership: Chair; Vice Chair; and Secretary 
of the Morehead State University Staff Congress. 
Section 2. Eliqibility. Each member elected to the Staff 
Congress is eligible for election to the offices described in 
Section 1 of this Article, and only elected members of the Staff 
Congress may nominate and cast ballots in the election of any 
officer . 
Section 3. Duties. The officers described in Section 1 of this 
Article shall perform those duties as defined in the Bylaws of 
the Staff congress and such other duties as are designated by the 
Staff Congre.ss. 
Section 4. Term of Office. Officers of the Staff Congress shall 
serve for a term of one year in the manner defined in the Bylaws. 
- 
Each officer remains in office until an election has been 
conducted to elect a successor and the successor has been seated. 
Section 5. Limitation. No Representative shall hold more than 
one office at any one time. No Representative may serve more 
than two successive terms in the same office. 
Section 6. Removal from Off ice. Any officer may be removed from 
office for cause as .defined in the Bylaws and by approval of two- 
thirds vote of the Staff Congress members. 
ARTICLE VI - MEETINGS 
The '~taf f Congress shall meet at least monthly at a convenient 
time and day as defined in the Bylaws of the Staff Congress. 
ARTICLE VII - STANDING COMMITTEES 
Standing committees of the Staff Congress shall be defined in the 
Bylaws. 
ARTICLE VIII - QUORUM 
A quorum for conducting business at meetings shall be a majority 
of the Staff Congress members. 
ARTICLE IX - PARLIAMENTARY AUTHORITY 
Section 1. The Staff Congress shall be governed by procedures 
contained in Robert's Rules of Order, latest edition, in the 
consideration of all matters properly referred. 
Section 2. Any conflict between the source cited in Section 1 of 
this Article and the Constitution and Bylaws of the Staff 
Congress shall be resolved in favor of the constitution first and 
the Bylaws second. 
Section 3. Where . necessary and 
application of governing procedures 
in Section 1 of this Article shall 
Staff Congress Parliamentarian who 
proper, interpretation and 
outlined in .the source cited 
be the responsibility of the 
is appointed by the Chair of 
the Staff Congress. 
ARTICLE X - AMENDMENTS AND BYLAWS 
Section 1. The Staff Congress has the power to enact Bylaws to 
implement the provisions of this Constitution. 
Section 2. A proposal to amend or change the Bylaws shall be 
signed by five Representatives of the Staff congress and shall 
require approval by two-thirds of the membership of the Congress. 
Section 3. Any proposal to amend or change this Constitution 
shall be signed by five Representatives of the Staff Congress or 
twenty-f ive percent of the staf f . 
section 4. Proposals to amend or change this Constitution or the 
Bylaws must be submitted to the Secretary of the Staff Congress 
for placement on the agenda of the next regular meeting of the 
Staff Congress at least two weeks prior to said meeting. 
Section 5. First consideration of a proposal to amend or change 
this Constitution or the Bylaws shall be voted on at a regular 
meeting of the Staff Congress. If the proposal receives approval 
by two-thirds of those Representatives present and voting, it 
shall be placed on the agenda of the next regular meeting for 
final consideration. 
Section 6. Final consideration of a proposal to amend or change 
this Constitution shall require approval of two-thirds of the 
Staff Congress Representatives, and approval of the President and 
the Board of Regents of Morehead State University. 
section 7. Final consideration of a proposal to amend or change 
the Bylaws shall require approval of two-thirds of those 
~e~resentatives present-and voting. 
ARTICLE XI - RATIFICATION 
This Constitution shall be ratified upon approval by a simple 
majority of the staff in a special meeting called for the purpose 
of ratifying this Constitution and upon approval of the President 
and the Board of Regents of Morehead State University. 
BYLAWS INDEX 
MOREHEAD STATE UNIVERSITY 
STAFF CONGRESS 
Article I - Representation 
Section 1 - Responsibility 
Section 2 - Election Process 
Section 3 - Representation 
Section 4 - Term of Office 
Section 5 - Permanent Vacancy 
Section 6 - Duties 
Article I1 - Vice President for Administrative and Fiscal 
Services 
Article I11 '- Officers 
. Section 1 - Officers 
Section 2 - Eligibility-Who May Vote 
Section 3 - Election of Officers 
Section 4 - Duties of the Chair 
Section 5 - Duties of the Vice Chair 
Section 6 - Duties of the Secretary 
Section 7 - Appointment and Duties of the Parliamentarian 
Section 8 - Removal of Staff Congress Officers 
Article IV - Meetings 
Section 1 - Time 
Section 2 - Place 
Section 3 - Notice of Meetings 
Section 4 - Agenda 
Section 5 - Special Meetings 
Section 6 -- Open Meetings 
Section 7 - Executive Session 
Article V - Voting 
Section 1 - Voting 
Section 2 - Roll Call Votes 
Section 3 - Quorum 
Section 4 - Debate 
Section 5 - Tie Votes 

BYLAWS 
MOREHEAD STATE UNIVERSITY 
STAFF CONGRESS 
ARTICLE I 
Section -1. Responsibility. Each Representative is bound to keep 
informed and to represent the interests of his/her constituency. 
Section 2. Election Process. 
A. Staff Congress elections shall be the responsibility of the 
Credentials and Elections Committee except the first 
election. , For the first election, the following will apply. 
/1) The Staff Congress Steering Committee shall serve as the 
Credentials and Elections Committee. 
(2) The Staff Congress Steering Committee shall prepare a 
draft copy of Staff Congress Bylaws. 
(3) Initial Staff Congress elections shall be held in a 
manner and at a time to be determined. 
(4) Initially, within each employment category, the candidate 
receiving the largest number of votes shall serve a 
three-year term, the candidate receiving the second 
largest number of votes shall serve a two-year term, and 
the candidate receiving the third largest number of votes 
shall serve a one-year term. In case a term cannot be 
determined because of a tie vote or for some other 
reason, the term shall be decided by a runoff election. 
(5) Initially, for the at-large candidates and according to 
apportionment, the four candidates receiving the first, 
second, third, and fourth largest number of votes shall 
serve three-year terms; the four candidates receiving the 
fifth, sixth, seventh, and eighth largest number of votes 
shall serve two-year terms; and the four candidates 
receiving the ninth, tenth, eleventh, and twelfth largest 
number of votes shall serve a one-year term. 
(6) Once the Constitution has been ratified and 
Representatives elected, the Staff Congress Steering 
Committee shall call the first Staff Congress meeting for 
the purpose of electing a Chair, Vice Chair, and 
Secretary. Steering Committee members shall be 
ineligible to vote for Congress officers unless they have 
been duly elected as a Representative. 
(7) The Staff Congress Steering Committee shall present a 
draft copy of Staff Congress Bylaws to the Chair. A t  
this point, the Staff Congress Steering Committee shall 
be dissolved. 
Staff Congress elections shall be conducted each year during 
the month of May. 
Information shall be circulated prior to the election month 
to announce and explain the election process. 
Each eligible staff employee may be a candidate for election 
to the Staff Congress by making his/her wishes known in 
writing to the Credentials and Elections Committee. A 
candidate may represent and be elected by only one of the six 
employment categories or by the at-large category. 
One member of the Credentials and Elections Committee will be 
responsible for receiving all nominations at his/her address. 
Each nomination must include the nominee's full name, 
constituency name, and the nominee's agreement to be elected. 
Central.' polling locations shall be designated by the 
Credentials and Elections Committee, and voting provisions 
lade for afternoon, night shift, and off-campus employees. 
Eligible staff' members who cannot vote during the designated 
times will be allowed to vote absentee ballot. Absentee 
ballot procedures will be determined and distributed by the 
Credentials and Elections Committee. 
Eligible voters shall only vote for nominees in their 
employment category and in the at-large category. The 
maximum number of votes per staff member shall be the number 
to be elected from his/her employment category and from the 
at-large category. 
Section 3. Representation. 
A. Each permanent staff employee who has one or more years of 
continuous employment with the University, as of the date of 
the election, is eligible for nomination and election to the 
Staff Congress. 
B. The Representatives can be elected to represent each of the 
following employment categories: 
Skilled Crafts 
Technical/Paraprofessional 
Secretarial/Clerical 
Ser vice/Maintenance 
Professional/Nonfaculty 
Executive/Management 
C. Twelve S t a f f  R e p r e s e n t a t i v e s  can  be  e l e c t e d  t o  r e p r e s e n t  t h e  
a t - l a r g e  c a t e g o r y .  A t - l a r g e  c a n d i d a t e s  s h a l l  be  a p p o r t i o n e d  
s o  t h a t  no more t h a n  t h r e e  a t - l a r g e  R e p r e s e n t a t i v e s  be  
e l e c t e d  from any one  employment c a t e g o r y .  
S e c t i o n  4.  Term o f  O f f i c e .  
A. Each R e p r e s e n t a t i v e  s h a l l  be e l e c t e d  f o r  a term o f  t h r e e  
y e a r s .  
B. Terms  s h a l l  be  s t a g g e r e d  so t h a t  one  t h i r d  o f  t h e  
R e p r e s e n t a t i v e s  a r e  e l e c t e d  e a c h  y e a r .  
C. Each R e p r e s e n t a t i v e  s h a l l  r e t a i n  h i s / h e r  seat u n t i l  an  
e l e c t i o n .  h a s  been  conduc ted  to  select a s u c c e s s o r ,  and t h e  
s u c c e s s o r  h a s  been s e a t e d .  
D. Te rms  s h a l l  b e g i n  w i t h  t h e  f i r s t  r e g u l a r l y  s c h e d u l e d  mee t ing  
i n  J u l y .  
S e c t i o n  5. Permanent  Vacancy. 
A permanent  vacancy o c c u r s  f o r  a term when an  e l e c t e d  
R e p r e s e n t a t i v e  t e r m i n a t e s  employment w i t h  t h e  U n i v e r s i t y .  
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A permanent  vacancy f o r  a term o c c u r s  when a R e p r e s e n t a t i v e  
misses t h r e e  c o n s e c u t i v e  m e e t i n g s  or f i v e  m e e t i n g s  w i t h i n  t h e  
Congress  y e a r  w i t h o u t .  c a u s e  as d e t e r m i n e d  by t h e  C r e d e n t i a l s  
and E l e c t i o n s  Committee. 
A permanent  vacancy f o r  a term o c c u r s  when a c a n d i d a t e  is n o t  
nominated f o r  e l e c t i o n  t o  s e r v e  t h e  u n e x p i r e d  term o f  a 
permanent  .vacancy o r  f o r  an  e x p i r e d  term. 
When .a permanent  vacancy o c c u r s ,  t h e  p e r  son  r e c e i v i n g  t h e  
n e x t  h i g h e s t  number o f  v o t e s  i n  t h e  l a s t  e l e c t i o n  i n  t h e  
empl9oyment c a t e g o r y  i n  which t h e  vacancy o c c u r s  s h a l l  be  
a p p o i n t e d .  I n  t h e  e v e n t  no c a n d i d a t e  r e c e i v e d  t h e  n e x t  
h i g h e s t  number o f  v o t e s ,  a r e p l a c e m e n t  s h a l l  be recommended 
t o  t h e  Congress  f o r  i ts a p p r o v a l  by t h e  C r e d e n t i a l s  and 
E l e c t i o n s  Committee. I n  t h e  e v e n t  no c a n d i d a t e  r e c e i v e d  t h e  
n e x t  h i g h e s t  number o f  v o t e s  o r  a r ep lacemen t  is n o t  
recommended by t h e  C r e d e n t i a l s  and E l e c t i o n s  Committee o r  t h e  
Congress  d i s a p p r o v e s  o f  t h e  recommendation o f  t h e  C r e d e n t i a l s  
and E l e c t i o n s  Committee,  t h e  term s h a l l  remain  pe rmanen t ly  
v a c a n t  u n t i l  a s u c c e s s o r  h a s  been e l e c t e d .  
A t empora ry  l e a v e  of absence  o f  up t o  one  y e a r  may be g r a n t e d  
by p e t i t i o n i n g  t h e  Congress .  I f  approved ,  a r e p l a c e m e n t  
s h a l l  be  chosen  a c c o r d i n g  to Item D o f  t h i s  s e c t i o n  e x c e p t  
e l e c t i n g  a s u c c e s s o r .  
Section 6. Duties. 
A. Each Representative will attend all meetings and serve on 
committees as needed. 
B e  Each Representative shall be familiar with Congress actions 
and respond to questions from his/her constituency. 
C. Each Representative shall have one vote and may not vote by 
proxy . 
ARTICLE I1 
The Vice President for Administrative and Fiscal Services can be 
invited to attend a meeting. of the Staff Congress. 
OFFICERS 
Section 1. Officers. The Staff Congress shall annually elect 
three officers from its own membership to serve for one year or 
untiJ their respective successors have been elected and seated. 
These officers are the Chair, Vice Chair, and Secretary of the 
Staff Congress. These officers shall comprise the Executive 
Council. The immediate past Chair of the Staff Congress shall 
serve as an ex-officio member of the Executive Council. For the 
first session of Congress, the Chair of the Steering Committee 
will be designated as the immediate past chair. 
Section 2. Eliqibility - Who May Vote. All elected members of 
the Staff Congress are eligible for election to the offices 
stated in Section 1 of this Article. Only elected members of the 
Congress may make nominations and cast ballots in the election of 
any officer of the Congress. 
Section 3. Election of Officers. Elections to the offices 
stated in Section 1 of this Article shall be conducted by secret 
ballot at the July meeting of the Staff Congress. 
A. The Parliamentarian of the Staff Congress shall be the 
presiding officer for that portion of the meeting devoted to 
such elections. The Parliamentarian shall appoint two 
Representatives to serve as tellers in the counting of votes 
cast in these elections. Any teller nominated for an office 
shall be ineligible to serve as a teller in the counting of 
the votes for the office to which he/she has been nominated; 
in which case, the Parliamentarian shall appoint a temporary 
teller to count the votes. 
B. An election to fill a vacancy in the office of either Vice 
Chair or Secretary of the Staff Congress shall be conducted 
at the next regular meeting after such vacancy occurs and 
such election shall be conducted as described in Section 3 
(A) of this Article. 
Section 4. Duties of the Chair. The duties and functions of the 
Chair of the Staff Congress shall be: 
A. To preside at all meetings of the Congress. 
B. To determine, in consultation with the Secretary of the 
Congress, the agenda for all meetings. 
C. To issue calls for both regular and special meetings through 
the Secretary and in accordance with Section 5 of Article IV 
of these Bylaws. 
D. To receive all matters directed to the Staff Congress and to 
refer these to the Staff Congress or to m e  of its 
committees, as appropriate. 
E. To represent the Staff Congress in the University community 
and in the community at large. 
F. To appoint all ad hoc committees as described in Article VII 
.of these Bylaws, and, as appropriate, to appoint Staff 
Representatives to University groups with designated staff 
representation. 
G.. To enforce the Constitution and Bylaws of the Staff Congress. 
A. To exercise other duties and functions as specified by the 
Staff Congress. 
Section 5. Duties of the Vice Chair. The duties of the Vice 
Chair of the Staff Congress shall be: 
A. To preside at meetings of the Staff Congress in the absence 
of the Chair. 
B. To become Chair in the event a vacancy occurs in the office 
of the Chair and to notify Representatives of the Staff 
Congress, in writing, that he/she has become Chair. 
C. To represent the Staff Congress when appointed to do so by 
the Chair. 
D. To perform other duties as specified by the Chair. 
Section 6. Duties of the Secretary. The duties and functions of 
the Secretary of the Staff Congress shall be: 
A. To keep accurate minutes of regular and special meetings of 
the Staff Congress and to distribute copies o'f same to the 
Representatives of the Staff Congress at least five working 
days prior to the next meeting. 
To keep a roll of the membership of the Staff Congress and an 
accurate record of each Representative's attendance at 
meetings of the Staff Congress. 
To assist the Chair in determining the agenda for meetings of 
the Staff Congress as set forth in Section 4 of Article IV of 
these bylaws. 
To issue notices for all meetings of the Staff Congress as 
set forth in Section 3 of Article IV of these Bylaws. 
To preside at meetings of the Staff Congress in the absence 
of both the Chair and Vice Chair and to appoint a Secretary 
Pro-tem to record the minutes of such meetings. 
To perform other duties as specified by the Chair. 
Section 7. Appointment and Duties of the Parliamentarian. 
Within one week following the election of officers, the Chair of 
the Staff Congress shall appoint a Representative to serve. as 
Parliamentarian. The duties of the Parliamentarian shall be: 
To assis't the Chair in maintaining order at meetings of the 
Staff Congress. 
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To interpret and apply Robert's Rules of Order (latest 
revision) when so requested by either the Chair or by motion 
duly adopted by the Staff Congress. 
To serve as presiding officer of the Staff Congress only for 
that portion of the July meeting in which officers are to be 
elected in accordance with Section 3 of this Article. 
To keep and maintain an accurate and up-to-date copy of. the 
Constitution, Bylaws, and all amendments made thereto and to 
transmit the same to his/her successor. 
To serve as Parliamentarian for a term of one year concurrent 
with the term of Chair of the Staff Congress. 
Section 8. Removal of Staff Conqress Officers. An officer of 
the Staff Congress may be removed from office upon determination 
of willf ul violation of the Staff Congress constitution, Bylaws, 
or policies or procedures; malfeasance in office; or neglect of 
duty to the Congress. No officer shall be removed without 
approval of two-thirds of the Representatives of the Staff 
Congress. 
A. A petition requesting the removal of an officer must be 
signed by one third of the currently-elected Representatives 
and must specify the grounds for such removal. 
Such petition shall be delivered to the Chair of the 
Credentials and Elections Committee who shall immediately 
deliver a copy of such petition, without signatures, to the 
officer named therein and schedule a meeting of the 
Credentials and Elections Committee to consider the petition. 
The officer named in the petition shall have five working 
days from the date of receipt of the copy of the petition 
from the Credentials and Elections Committee to respond 
either in writing or in person to the Credentials and 
Elections Committee. 
The Credentials and Elections Committee shall consider all 
information pertinent to the petition and make its 
recommendation to the Congress no later than the second 
regular meeting of the Staff Congress following receipt of 
the petition. The Credentials and Elections Committee shall 
maintain a complete and confidential record of. its 
proceedings. 
Debate on the recommendation of the Credentials and Elections 
Committee concerning the removal of an officer shall be 
conducted by the Congress in an executive session. The Chair 
of the Credentials and Elections Committee shall preside. 
The Congress, in open session, shall vote by secret ballot on 
the recommendation of the Credentials and Elections 
Committee. Ballots will be tallied by the members of -the 
Credentials and Elections Committee, and the result announced 
to the Congress by the Chair of the Credentials and Elections 
Commit tee. 
If the officer named in the petition for removal voluntarily 
resigns. from office at any point during the procedures 
indicated in this Section, the petition for removal shall be 
considered void. 
ARTICLE IV 
MEETINGS 
Section 1. Time. The Staff Congress shall hold regular meetings 
as annually determined by the Executive Council. 
Section 2. Place. The Staff Congress shall hold its regular 
meetings in a location and at a time as determined by the 
Executive Council. The scheduling for the meeting location shall 
be done by the Secretary. 
Section 3. Notice of Meetinqs. Written notice, stating the 
place, date, time, and agenda of each meeting shall be delivered 
to Representatives of the Staff Congress not less than five 
working days before a regular meeting and not less than three 
working days before a special meeting. 
Section 4. Agenda. The Chair of the Staff Congress, in 
consultation with the Secretary, shall determine the agenda for 
each meeting. 
A. Each committee and Representative of the Staff Congress nay 
submit agenda items to the Secretary not less than seven 
working days before a regular meeting. 
B. The order of the agenda shall be in accordance with Robert's 
Rules of Order (latest revision). Any conflict between this 
source and the Constitution and Bylaws of the Staff Congress 
shall be resolved in favor of the Constitution first and the 
Bylaws second. 
Section 5. Special Meetinqs. A special meeting of the Staff 
Conqress may be called at the discretion of the Chair or shall be 
calied within ten days of a written petition submitted to the 
'Chair by seven Representatives or by a majority vote of those 
Representatives present during a regular meeting. 
Section 6. 0pen.Meetinqs. Meetings of the Staff Congress shall 
be open to visitors. Visitors shall be seated separately from 
the Representatives and will be recognized by the Chair only when 
prior arrangements have been made with the Chair or the Secretary 
of the Staff Congress. 
Section 7. Executive Session. The Congress reserves the right 
to. move into executive session upon majority vote of the 
Representatives present. 
ARTICLE V 
VOTING 
Section 1. Votinq. The method of voting during each meeting of 
the Staff Congress shall be determined by the Chair at the time 
of the vote. - The total vote shall be determined by the Chair, 
who may appoint two Representatives to assist in totaling the 
number of votes. 
.Secton 2. Roll Call Votes. A roll call vote may be called at 
the discretion of the Chair or shall be called upon request of a 
Representative with concurrence of one third of the voting 
members present. A roll call vote shall be called automatically 
in case of a contested vote. 
Section 3. Quorum. Article VIII of the Constitution provides 
that a quorum shall be a majority of the current elected 
membership. 
Section 4. Debate. Debate or discussion shall be limited to 
twenty minutes per motion unless an extension of time is voted by 
two-thirds of voting members present. The time shall be kept by 
the Vice Chair. 
Section 5. Tie Votes. The Chair or presiding officer shall vote 
only in case of a tie vote. 
ARTICLE VI 
STANDING COMMITTEES OF THE STAFF CONGRESS 
Section 1. Function. The function of standing committees is to 
provide the Staff Congress with working bodies that entail 
specific areas of responsibility to enable a planned and 
coordinated direction for the business of the Staff Congress. 
Section 2. Appointment. 
A. Each school year at the first scheduled meeting, or when a 
permanent vacancy occurs , the Executive Council shaU report 
to the Staff Congress vacancies in standing committee 
memberships and shall nominate to the Staff Congress the name 
of a Representative for each vacancy. 
B. After nominations by the Executive Council have been reported 
to the Staff Congress, the Chair shall call for nominations 
from the floor before nominations are closed and voting 
.commences. A majority vote shall be required to elect. 
C. A Representative may serve on three standing committees at a 
time and shall serve for the duration of his/her term, 
D o  Standing committees shall be composed of a minimum of five 
members including a chairperson. 
Section 3. Standinq Committees. 
Personnel Policies Committee. This committee shall function 
in an advisory and coordinating capacity to continuously make 
recommendations for adjustments, improvements, and 
refinements in all personnel policies. This committee shall 
also study other matters as may be referred by the Staff 
Congress. 
Fiscal Affairs Committee. The Fiscal Affairs Committee may 
make studies, review projected expenditures, and advise the 
Staff Congress on those matters affecting the economic 
welfare of the University and the staff, their families and 
dependents. 
Personnel Benefits Committee. This committee shall function 
in an advisory and coordinating capacity to continuously make 
recommendat ions for adjustments, improvements, and 
refinements in all matters related to personnel benefits. 
This committee shall also study other matters as may be 
referred by the Staff Congress. 
Credentials and Elections Committee. The basic goal of the 
Credentials and Elections Committee shall be to conduct 
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continuing studies of the structure of the University staff 
in order to insure that the Staff Congress continues to 
represent all staff employees. In addition, the Credentials 
and Elections Committee shall be charged with certifying 
candidates for election? conducting elections of 
Representatives to the Staff Congress as set forth in Article 
I o f  these Bylaws, and other matters as referred by the Staff 
Congress. 
E. Liaison Committee. The Liaison Committee shall maintain 
continuing liaison with the Faculty Senate, Student 
- 
Government, the Administration, and other University 
governing bodies that may be pursuing similar or common goals 
to facilitate coordination and permit joint effort and 
cooperation on matters of mutual interest and direction. 
The Congress retains the right to add or delete standing 
committees as needed. 
- 
Section 4. Chairpersons of Standing Committees. 
The Executive Council shall nominate to the Staff Congress a 
Representative for each chairperson vacancy existing on 
,standing committees. 
Appointment is by majority vote of the Staff Congress. 
Duties of Standing Committee Chairpersons shall be: 
To call for and preside at all meetings of the respective 
committee. 
To determine an agenda for each committee meeting. 
To insure that all matters as referred to the committee 
by the Staff Congress are followed through to conclusion. 
Where necessary, to insure that committee conduct is 
governed by procedures contained in ~obert's Rules of 
Order (latest revision) in the consideration of all 
matters so referred. 
ARTICLE VII 
AD HOC COMMITTEES 
Section 1. Authority. The Chair of the Staff Congress, in 
consultation with the Executive Council, may appoint ad hoc 
committees as may be necessary for accomplishment of certain 
specific projects and for special purposes. Composition of ad 
hoc committees shall be recommended by the Executive Council. 
Section 2. Limitation. An ad hoc committee that has responded 
and completed its assigned task or project is automatically 
discharged. 
Section 3. Appointments. Appointments made under the authority 
granted above shall be approved by a majority vote of the Staff 
Congress. These appointments shall expire with the term of the 
Chair of the Staff Congress. 
ARTICLE XI11 
AMENDMENTS TO THE BYLAWS 
Section 1. Petition. Any proposal to amend the Bylaws shall be 
submitted as a written petition to the Staff Congress signed by 
five members of the staff Congress. 
- - 
Section2. Process. Bylaws may be amended when properly 
referred to the Staff Congress for consideration in aaccordance 
with Section 1 of this Article with a two-thirds vote of those 
Representatives present and voting. 
Section 3. .Effective Date. Approved amendments, A n  accordance 
witb Section 2 of this Article, shall become effective when 
reported by the Secretary of the Staff Congress at the next 
meeting. 
Recommendation 
June 19, 1987 
VI-B-1 
PERSONNEL ROSTER 
That the Board approve the 1987-88 Personnel Roster. 
Background 
The Personnel Roster was developed in accordance 
with the budget parameters previously established. 
Attached is the information relative to the 
1987-88 position roster. 
' 1987-88 Personnel 
by  Total Salary 
and by Total Positions 
Permonent 
& G 85.02% 
Permonent Permonent 
E & C  Auxiliary 
Permonent 
Auxiliary 9.61 % 
Federal 
5.37% 
Total Salary = $19,301,203 Number  of Positions = 968 
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ARTS & VI P
SCIENCES 
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SCIENCE & TECH 
ACAD AFF 
SUPPORT SERVICES 
LIBRARY 
-d OPERATIONS N CD 
& MAINTENANCE 
E & C  
RESERVE 
AUXILIARY 
FEDERAL 
coz 
coo 
UI 
C' 
PRESIDENT  
UNIVERSITY 
RELATIONS 
ATHLETICS 
ADMlN & 
FISCAL SERVICES 
STUDENT 
DEVELOPMENT 
OFFICE OF 1 
VP - ACAD AFF 
SPECIAL ACA~EMIC 
APPLIED 
SCIENCE & TECH 
ACAD AFF 
SUPPORT SERVICE 
- - 
Li BRARY 
OPERATIONS 
& MAINTENANCE 
E & G  
RESERVE 
AUXl LlARY 
FEDERAL 
1987-88 Personnel 
bv EEO C a t e ~ o r v  
I Permanent E & c 1 Total Salaries = $ 1  7,457,088 Auxiliary Positions Total Salaries = $ 1 ,  097, 092 
1987-88 ~ a c u l t ' v  bv College 
Total Salary, and 6~7 fo t a l  ~Gsitions 
ROFESSIONAL 
STUDIES 38% 
APPLIED SCIENCES 
AND TEC 
1,487,493 
COLLEGE OF ARTS COLLEGE OF COLLEGE OF APPLIED 
AND SCIENCES PROFESSIONAL STUDIES SCIENCES AN0 TECH 
ARTS AND 
SCIENCES 44% 
Total Salaries = $8,920,140 Total  number of f a c u l t y  = 302 
June 19, 1987 
VI-B-2 
AMENDED PEBSONNEL POLICY 
Recommendation 
That the Board approve the revisions and additions 
to PAC-23: Compensation Determination for Reassigned or Returning 
Administrators. 
Background 
In the spring.of 1986 the Board of Regents charged 
an ad hoc committee with the responsibility of proposing policy 
dealing with the compensation determination of reassigned 
or returning administrators. A part of that ad hoc committee's 
proposal was accepted as PAc-23. The Senate has revised the 
policy to include tenured administrators returning to faculty 
positions. With the adoption of. this policy, PAC-23, administrative 
tenure will be discontinued for all new administrative appointments. 
Subject: Compensation 
Determination 
for Reassigned 
~dmhistrators 
Section Number: PAC - 23 
Approval Date: 6/15/85 
Revision Date: 6/13/86 
NOTE: Additions are shown in boldface and underlined. 
PURPOSE : To outline the pay and reassiqnment policy 
for administrators who either return or are 
reassigned to the faculty, full time 
teachinq . 
FACULTY APPOINTMENT 
R~TURNING TO 
FACULTY : 
- - - - - - - - 
ADMINISTRATORS 
RETURNING TO 
FACULTY: 
SALARY . 
DETERMINATION: 
COMPENSATION: 
CALCULATION : 
Administrators with or without academic rank, 
nontenured, may return to a full time 
teachinq, research and/or service contract so 
long as they qualify and successfully compete 
for an existing vacancy. 
Tenured administrators with academic rank may 
return to a full time teaching, research, 
and/or service contzact upon the approval of 
the appropriate dean and/or vice president. 
If no vacant position exists, one will be 
created. 
Administrators wrth tenure, who hold no rank, 
will be qiven the same employment retention 
consideration as faculty with tenure, upon 
the approval of the appropriate dean and/or 
vice president, These administrators will 
not necessarily be reassigned to classroom 
teachinq , 
Administrators with academic rank reassigned 
or returning to a nine-month full time 
teaching, research, and/or service contract 
shall be paid thereafter their base salary 
plus merit earned. 
Base faculty salary for returning or 
reassigned administrators shall reflect 
salary increments which would have occurred 
. had they served in a faculty position durinq 
the same time. 
The Vice President for Academic Affairs will 
be responsible for the calculation of 
salaries for administrators, with rank, 
returning to the faculty and enterins full 
time. teachinq . Salary proposals shall be 
submitted to the President for approval and 
presentation to the Board of Regents. 
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DEFINITIONS OF ACTIONS 
Standing I Appointment t o  f u l l - t i m e  facu l t y ,  administ rat ive,  o r  s t a f f  (exempt o r  non-exempt) pos i t ion .  
Employed through permanent budget funds w i t h  bene f i t s  f u l  l y  covered. Regular status.* No ending 
date. 
Standing I 1  Appointment t o  part - t ime admin is t ra t ive  o r  s t a f f  (exempt o r  non-exempt) pos i t ion .  Employed through 
permanent budget funds w i t h  no benef i ts .  Non-Regular status.*** No ending date. 
Fixed Term I Appointment t o  f u l l - t i m e  o r  part - t ime (up t o  (1)  year) f a c u l t y  pos i t i on  o r  special p ro j ec t  f o r  
l ess  than s i x  (6)  months. May be employed through So f t  Money** o r  ava i lab le  permanent budget 
funds, w i t h  no benef i ts .  Non-Regular status.*** Terminable a f t e r  one (1)  year. 
Supplementary Addi t iona l  cont rac t  ob l i ga t i on  i n  supplement t o  o r i g i n a l  agreement (adds calendar t ime) f o r  f a c u l t y  
o r  s t a f f  (exempt o r  non-exempt) cu r ren t l y  Standing I o r  I1 appointments. For example, - Summer 
I & I 1  appointments o r  9-month appointment extended t o  10,- 11, o r  12 month appointment. Regular 
status* w i t h  bene f i t s  f u l l y  covered. OR Addi t iona l  cont rac t  ob l iga t ion  i n  supplement t o  Standing 
I, I 1  o r  Fixed Term I appointment (samecontractual  per iod).  For example, administ rators teaching 
n i g h t  classes o r  on-the-road payment. Should no t  handle overtime. Regular status* w i t h  bene f i t s  
f u l  l y  covered. 
Vis i t ing  Facul ty w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l  o r  part-t ime. L imi ted t o  one year. 
Appointment Employed through So f t  Money** w i t h  no benef i ts .  Non-Regular status. 
"age Payroll Temporary assignment f o r  s t a f f  (exempt o r  non-exempt) pos i t i on  o r  special p ro jec t .  Fu l l - t ime  
I up t o  6  months o r  part - t ime (Ip t o  1 year. Terminable a f t e r  spec i f ied  time. May be employed 
I through Sof t  Money.** Non-Regul a r  s ta tus  w i t h  no benef i ts .  Speci f ied ended date. 
I * Regular s ta tus  i s  a  f a c u l t y  o r  s t a f f  member who i s  appointed t o  a  f u l l - t i m e  pos i t i on  t h a t  w i l l  e x i s t  f o r  more I than s i x  consecutive calendar months w i t h  the exception o f  continuance. 
1 ** Sof t  Money i s  def ined as nonrecurr ing funds from Un ive rs i t y  o r  external  funds. 
1 *** Non-Regular status i s  a f a c u l t y  o r  s t a f f  member who works less  than f u l l - t ime  o r  who works f u l l - t i m e  bu t  i s  
I no t  appointed t o  a  pos i t i on  t h a t  w i l l  l a s t  more than s i x  consecutive months. 
DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
UNIVERSITY RELATIONS 
ATHLETICS 
DIV IS ION OF ADMINISTRATIVE AND FISCAL SERVICES 
PHYSICAL P U N T  
DIV IS ION OF STUDENT DNELOeMENT 
DIV IS ION OF ACADEMIC AFVAIRS 
GRADUATE AND SPECIAL ACADEMIC PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF PROFESSIONAL STUDIES 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOCY 
ACADEMIC SUPPORT SERVICES 
UNDISTRIBUTED INSTITUTIONAL SUPPORT 
AUXILIARY SERVICES 
JULY 1 
AUTrmR I ZED 
POSITIONS 
MOREHEAD STATE UNIVERSITY 
POSITIONS SUMMARY, 
Page: 1 
P o f k o N  
ADJUSTMENTS 
DEPARTMENT NAME 
FEDERAL QROGRAMS 
OBSOLETE DEPARTMENTS 
MOREHEM) STATE UNIVERSITY 
POS I T IONS SUWARY, 
06/11 /87 
JULY 1 CURRENT 
Po% I ON 
CURRENT X OF 
AUTHOR I ZED AUTHORIZED POSI T ION CURRENT 
POSITIONS POSIT IONS ADJUSTMENTS STRENGTH STRENGTH 
Page: 2 
PERSONNEL ACTION REQUESTS 
5/2/87 THRU 6/11/87 
r Restricted 
Temporary 
69.70% 
Total  number  of PAR'S = 297 
Rea ular 
2 1 :55% 
P E R S O N N E L  ACTIONS, FOR 
REGULAR POSITIONS 
5/2/87 THRU 6/1.1/87 
Total  n u m b e r  of PAR'S = 6 4  Total  n u m b e r  of a c t i o n s  = 91 
PERSONNEL ACTIONS FOR 
RESTRICTED POSITIONS 
THRU 6/1 
Total number of PAR'S = 26 Total number of actions = 30 
P E R S O N N E L  ACTIONS FOR 
TEMPORARY POSITIONS 
5/2/87 THRU 6/1 l /87  
Total n u m b e r  of PAR'S = 207 
& 
Total n u m b e r  of actions = 230 
Page: 001 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
e 
Effective 
------ Ac ti on ------ ------ Description ------ Date 
Administrative Unit/ 
Name 
Office of the President 
CRAGER, JAMES BUFORD Supplementary Assistant Professor of 5/18/87 - 6/18/87 
HPER (Coordinate Special 
QCztrvsnce5! 
Office of University Relations 
KINCAID, LOR I FRANCES Wage Payroll Staff Writer 
Title Change From Bulk Mail Operator 6/1/87 
to Alumni Record. 
Specialist 
REDWINE, WILLIAM HOWARD Title Change 
Salary Adjustment 
Probation 
Replrcmment 
Transfer 
From Director of Dev. to 7 /  1 /87 
Director o f  Alumni 
Relations (Replacing 
Don Young, *31,000> 
REDWINE, WILLIAM HOWARD Supplementary Director of Development 5/18/87 - 6/30/87 
(Serve as Acting Director 
of Alumni Relations on 
a part-time basis f o r  
six weeks) 
STAMPER, CANDACE ANN Title Change From Secretary I to 
Alumni Records Clerk 
Page: 002 P E R . S O N N E ' L  A C T I O N S  
. 05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
e Effective 
------ Ac t io n  ------ ------ Description ------ Date ------ Salary ----- 
Off of Director4 Athletics 
Basketball 
BURKHAMER, JEFFREY A. Fixed Term I 
Probation . 
Replacement 
Assistant Men's Basket- 
ball Coach (Replacing 
Randy McCoy $23,239) 
OAITHER, THOMAS K. Fixed Term I 
Probation 
Replacement 
Men's Head Basketball 
Coach (Replacing Wayne 
Martin4 $39,714) 
MCCOY, RANDY DALE Release Assistant Basketball 
Coach 
MORRIS, CRAIG ALLEN Release Assistant Basketball 
Coach 
MUSE4 WILLIAM MILLER Fixed Term I 
Probation 
Replacement 
Assistant Basketball 4/15/87 - 4/30/88 
Coach (Replacing Craig 
Morris, $22,712) 
E!u&hU 
M O M S ,  MICHAEL ROBERT Standing I 
Probation 
Replacement 
Assistant Football Coach 5/ 1 /87 
(Replacing K. Michael 
Smith, $20,057) 
Off UP, Adm., Fiscal Services 
Qff. m a e t  & M a t .  Info. Serv. 
LOO, CHIH YIH Wage Payroll Research Assistant 
06/12/87 P E R S 0 N N E . L  A C T  I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Off VP, Adm., Fiscal Services 
Qff ice of Bu- S e r v i w  
JUSTICE, BENNY HAROLD 
Effective 
------ AC t ion ------ ------ Description ------ Da t 
Probation Completed Student Accounts 
Counsel or 
Page: 003 
------ Salary ----- 
utina Ssrvlc.~ 
BLEVINSD BRIOITTE ANN Wage Payroll 
e of P e r s d  S e r v i c m  
MUSSERD ANITA R 
FLAVELL, JOHN STEPHEN 
HITCHCOCK, PAUL WILSON 
L A U Y I  LISA M 
HRAZ, CHARLES K. 
Fixed Term I Employee Benefits 
Counselor 
Wage Payroll Staff Photographer 5/18/87 - 5/23/87 
Wage Payroll Sports Assistant 5/17/87 - 8/22/87 
Wage Payroll News Assistant 5/17/87 - 8/22/87 
Probation Completed Sports and Special Events 5/22/87 
Director 
PQfice of Securitu 
JOINTER, DAVID JOHN Probation Completed Security Officer 
Page: 004' P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Effective 
------ Action --em-- ------ Description ------ Date 
Administrative Unit/ 
Name ------ Salary ----- 
O f f  V?, Adm. , Fiscal Services 
ficc af  C o m m u n ~ ~ p t i o n  S e w  . . 
HALL, JAMES DARRELL Title Change From Electronic Techni- 7/ 1 /87 
cian to Senior Electronic 
Technician 
From Electronic Technl- 7/ 1 /87 
cian to Senior Electronic 
Technician 
HOCGE, MICHAEL WAYNE Title Change 
$14,006. 00 
($1,685. 00 Inc. 
HOWARD, BENTON CARPENTER Salary Adjustment 
Title Change 
From Communication Tech- 7/ 1 /87 
rtic ian to Electronic 
Technician I1 
J O E S ,  BRENT NEWTON 
SLOAN, ROBERT 
$1 7,000. 00 
($3,679. 00 Inc. ) 
Title Change 
Salary Adjustment 
From Electronic Techni- 
cian to Electronic 
Technician I1 
Retirement Audio Visual Technician 
O f f .  VP, Student Development 
Office of Financial A i a  
FRAZ I ER JENN I FER ANN Wage Payroll Secretary I 
Pffice of Residence Education 
ADKINS, LISA K Standing I 1  Student Assistant 8/3/87 - 5/20/88 
Residence Hall Director 6/30/87 BOTHEL, DENNIS R. Resignation 
HILL, BELINDA W. Resignation Residence Hall Director 6/30/87 
Student Assistant 8/3/87 - 5/20/88 
(Rep lacing Steve Sauber, 
$4,300) 
Standing I 1  
Rep lac omen t 
POTEET, AMY J O  Wage Payroll Student Assistant 6/3/87 - 6/30/87 
Page: 005' P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
e Effective 
------ A~ t i on ------ ------ Description ------ Dat ------ Salary ----- 
Off. VP, Student Development 
ROBINSON, REGINA GALE Standing I 1  Student Assistant 
BALDW IN, RHONDA LOUISE From Residence Hall 5/26/87 
Director to Coordinator 
of Recruiting Activities 
(Replacing Bruce Heasley, 
$28,350) 
921 000. 00 
07,350.00 Inc. ) 
Probation 
Promotion 
Salary Adjustment 
Title Change 
Transfer 
Replacement 
Off., VP Academic Affairs 
Pf-ic Affairx 
ANDERSON, ROBERTA T. Resignation 
Supplementary 
Vice President for 
Academic Afeairs 
BUSROE, FRED M Associate Professor of 
Biology (Serve as 
Commun i t y Hea 1 t h AHES 
Project Director) 
DARL I NO, JACKLYNN KAY 
DEMAREE, ANNA L 
Supplementary 
Supplementary 
Instructor of Radiologic 5/15/87 - 6/30/87 
Tech. (Rad. Tech. AHES 
Project Director) 
Associate Professor of 5/16/87 - 6/30/87 
Psychology (Serve as 
Academic Affairs 
Associate for Retention) 
Professor of Mathematics 3/16/87 - 6/30/87 
(Serve as Academic 
APfairs Associate for 
Fiscal Resources) 
HAmONSa CHARLES RODGER Supplementary 
Page: 006 P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
9 Effective 
------ Action ------ ------ Description ------ Da t Administrative Unit/ Name ------ Salary ----- 
Off. a UP Academic Affairs 
Qff. 1 VP Academic Affair& 
LUCKEY, JR. GEORGE M Supplementary Profess 
(Write 
Center 
or of Philosophy 12/19/86 - 2/18/87 
proposal for 
of Excellence) 
Professor of Duriness Ed. 5/16/87 - 6/30/87 
(Serve as' Academic 
Affairs Associate for 
Advising 
LUCKEY, SUE Y Supplementary 
PASS, 11, TED 
R A E Y ,  PAULINE 
Supplementary 
Supplementary 
Professor of Biology 5/15/87 - 6/30/87 
(Medical Tech. AHES 
Project Director) 
Coordinator of Nursing 5/16/87 - 6/11/87 
and Allied Health (Serve 
as Academic Affairs 
Associate for Administra- 
tion) 
Supplementary 
Supplementary 
Professor of English 
(Serve .as Academic 
Affairs Associate for 
Faculty Wellness) 
ROERS, GLENN C 
WILSON, ALEDA JEAN Associate Professor of 
Education (Serve as 
Academic AfQairs 
Associate for Curriculum) 
Off. of Dean, Col. Arts&Scienc 
U o .  LEnvi. Sci. -Water Analusig 
'PASS, 11, TED Supplementary Professor of Biology 
(Serve as Directorr 
HSU Water Laboratory) 
Water Analyst & Med. 
Tech. Coord. (Serve as 
typist for flSU Water 
Laboratory) 
WRIGHT, RITA B. Supplementary 
Administrative Unit/ 
Name 
Off. of Dean, Col. ArtsIkScienc 
ALBERT, LAURENCE S. 
COUGH8 PAUL ALEXANDER 
HAMILTON, KOZY K. 
LAYNE, WILLIAM JOSEPH 
LINDELLD CALVIN 0. 
LIMIELL, CALVIN 0. 
P E R . S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
* Effective 
------ Action ------ ------ Description ------ Date 
Supplementary Assistant Professor of 5/18/87 - 9/15/87 
Speech (Summer Research 
Fellowship) 
Fixed Term I 
Replacement 
Fixed Term I 
Standing I 
Replacement 
Supplementary 
Fixed Term I 
Y O W G ,  EUGENE 0. Supplementary 
Instructor of Radio-TV 8/21/87 - 5/14/88 
(Replacing David Collins, 
$22,211 
From Costumer to 8/21/87 - 5/14/88 
lnstructor of Theatre 
and Costumer (3/4 time 
faculty appointment. 
Teach 2 courses per term 
and act as costumer. 
Associate Professor of 
Theatre/Technical 
Director (Replacing 
Charles Grimsley, 
$23,202 ) 
Instructor of Speech 
(Summer Research 
Fellowship) 
Instructor of Speech 
Associate Professor o f  3/1/87 - 4/30/87 
English (Payment for 
services rendered under 
grant contract 
Page: 007 
------ Salary ----- 
Page: 006 06/12/87 P E R S 0 N N E . L  A C T I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Effective 
------ Action ------ ------ Description ------ Da t r ------ Salary ----- 
Off. of Dean, Col. ArtslScienc 
COWLIN, PEGOY LYNN Fixed Term I1 Lecturer 
COX, QARY C Supplementary 
Supplementary 
Professor of Geography 
(Over the road pay to 
Pikeville - teach GEO 
502 and CEO 676) 
Assistant Professor of 5/18/87 - 9/15/87 
Uovernment (Summer 
Research Fellowship) 
G R E N ,  WILLIAM CRAWFORD 
KLEBERI JOHN EDWARD 
YOWGB GEORQE T 
Supplementary 
Fixed Term 11 
Professor of History 
(Summer Research 
Fellowship) 
Faculty Emeritus 
(Teach Kentucky 
Historical Tours, HIS 
544 
Pathematic% 
FLORA, BEN V Professor of Mathematics 5/11/87 - 7/31/87 
(Minor revisions to 
Math Correspondence 
Courses 231 and 232 to 
match revised textbooks. 
Supplementary 
Assistant Professor of 5/18/87 - 9/15/87 
Mathematics (Summer 
Research Fellowship) 
JAISINGH, LLOYD R. Supplementary 
Administrative Unit/ 
Name 
Off. of Deanl Col. Arts&Scienc 
nvric 
B I W A M  JR, WILLIAM MARVIN 
BLAIR, HAROLD LEO 
BLAIR, SUANNE H 
LOWER, EARLE L. 
MUELLER 8 FREDER I CK 
ODDISI FRANK ALAN 
Phusic.1 scicnccs 
CUTTS, DAVID R 
FALLS, WILLIAM R 
P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
------ Ac t io n  ------ ------ Description ------ 
Effective 
Date 
Page: 009 
------ SP 1 ary ----- 
Supplementary 
Supplementary 
Supplementary 
Supplementary 
Supplementary 
Supplementary 
Professor of Music 
(Preparation for the 1987 
Summer Chamber Music 
Celebration) 
Associate'Professor of 
Husic (Preparation for 
the 1987 Summer Chamber 
Music Celebration) 
Assistant Professor of 
Music (Preparation for 
the 1987 Summer Chamber 
Music Celebration) 
Professor of Music 
(Preparation for the 1987 
Summer Chamber Music 
Celebration) 
Profesror of Music 
(Preparation for the 1987 
Summer Chamber Music 
Celebration) 
Assistant Professor of 
Music & Director of 
Percussion Program (Pre- 
paration for the 1987 
Summer Chamber Music 
Celebration) 
Supp 1 emen tary Professor of Physics 6/22/87 - 6/26/87 
tRobotics Workshop 
Presentation) 
Supplementary Dept. Chair of Physical 3/1/87 - S/30/87 
Sciences (Title I1 
Orant-Ret. Prop. /Sci. 
Tchrs. 
P E R S O N N E L  A C T I O N S  Page: 010 
------ 68 1 ar y ----- 
05/02/87 thru 06/11/87 
9 Effective 
------ Ac t i on ------ ------ Description ------ Date 
Administrative Unit/ 
Name 
Off. of Dean, Col. ArtsLScienc 
-
HASON, CHARLES E Supplementary Assistant Professor of 
Oeoscience (Summer 
Research Fellowship) 
PPQica of TV m u t w t i p a  
YOWQ, BARBARA S. Title Change From Receptionist/Typist 5/26/87 
to Secretary I 
Off. of Dean, Prof. Studies 
s
BUCK, ROLAND Supplementary Assistant Professor of 
Economics (Summer 
Research Fellowship) 
COWERS, ALEX D Supplementary Associate Professor of 5/4/87 - 6/30/87 
Finance (Major revisions 
of Correspondence courses 
€CON 201 and 202 to con- 
form with nmw text) 
DAVIS, BERNARD 
HCCORMICK, BEVERLY JOYCE 
Supplementary 
Supplementary 
Kilpatrick Professor of 
Banking (Research 
Specialist) 
Assistant Professor of 
Real Estate (Workshop 
Coordinator/Monitor for 
Real Estate seminar at 
Jenny Wilsy State Park) 
PETOT, JOHN 6. 
WILLIAMS, LOWELL KIH 
Fixed Term I1 
Resignation 
Lecturer 
Assistant Professor of 
Accounting 
S O N N E ' L  A C T I O N S  Page: 011 
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Effective 
Date ------ Description ------ ------ Salary ----- 
Off. of Dean, Prof. Studies 
Title Change 
Educ.tion 
ADKINS, LENA E From.Receptionist/Typi.t 
t o  Secretary I 
BACK, REEDUS Supplementary Professor of Education 
(Overload) 
DANIELI RICHARD W. Supplementary Professov of Education 
(Overload) 
EDINOER, DENNIS L 
NEmHAfl, ROBERT C 
Release 
Supplementary 
Professor of Education 
Professor of Education 
(Overload) 
PRICKETT, ROBERT L Supp lementrry Assistant Professor of 
Education (Overload) 
R O E ,  N HAROLD Supplementary Professor of Education 
(Supplemental pay Qor 
Project Management 
Activities) 
ROSEI N HAROLD Supplementary Professor of Education 
(Supplemental pay for 
Project Management 
Activities) 
THIBADEAU, EUBENE F. Standing I 
Replacement 
Supplementary 
Supplementary 
Associate Professor of 
Education (Replacing 
John Scrhi 11, $19,500) 
Professor of Education 
(Overlord) 
WE IKELI U ILL1 Afl JOSEPH 
WILSON, ALEDA JEAN Assoc. Professor of 
Education (Overload) 
/P. E. / B m  
HUH% HELEN MAE Fixed Term I1 Lecturer 
Administrative Unit/ 
Name 
P E R S O N N E L  A C T I O N S .  
05/02/87 thru 06/11/87 
w Effective 
------ Action ------ ------ Description ------ Date 
Off. of Dean, Prof. Studies 
ONEY, LINDA LOU Supplementary 
BYLUND, ROBERT A Supplementary 
SEaIQ, JOHN MICHAEL 
WHITSON, 6. tlONT 
PIuchaloau 
CODY, STEVEN Q. 
CODY, STEVEN G. 
MATTINQLY, BRUCE A 
Supplementary 
Supplementary 
Supplementary 
Supplementary 
Supplementary 
Receptionist/Typist 
(Calligraphy assistance 
during Honors Week) 
Associate Professor of 3/1/87 - 3/16/87 
Sociology (Research Data 
Analysis for "Adherence 
of Med. Regimen: A Study 
of Hernodialysis Patients" 
Orant 
Assistant Professor of 
Social Work (Overload - 
3 hrs. - COR 515) 
Profesior of Sociology 
(Research Assistant) 
Assistant Professor of 5/11/87 - 6/30/87 
Psychology (Supervisory 
and/or direct services at 
CDPCRC 
Assistant Professor of 5/18/87 - 9/15/87 
Psychology (Summer 
Research Fellowship) 
Associate Professor of 
Psychology (1987 Dis- 
tinguished Researcher 
Award 
Page: 012 
------ Salary ----- 
Page: 013 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
05/01/87 thru 06/11/87 
Effective 
Date 
Administrative Unit/ 
Name 
* 
------ Description ------ ------ Action ------ 
Off. of Dean, Prof. Studies 
eruchPlPau 
OSBORNE, FRANCIS H Supplementary Professor of Psychology 
(Summer Research 
Fellowship) 
Supplementary Dept. Chair and Professor 
of Psychology (Super- 
visory and/ar direct 
services at CDPCRC) 
Off. of Dean, App. Scie. 81 Tec 
fla-Nat. B u o u r  ce= AaricKlturt - 
ARMSTRONO* KAREN CUMHINOS Wage Payroll 
BEmIXEN, JOE F Supplementary 
Staff Assistant 5/1/87 - 6/30/87 
Professor of Agriculture 1/14/87 - 5/15/87 
(0verlo.ad 
KIRKWOOD* HAROLD CARL 
WELLS, JIM 
Wage Payroll 
Fixed Term I1 
Laborer 5/18/87 - 6/30/87 
Agronomist (Part-time) 7/1/87 - 12/31/87 
FULTZt JEFFREY LEE Wage Payroll Laborer 
&I. /Nat. Re-es-Vet T e a  
APPLEGATE, DONALD LYN Supplementary Coordinator of Vet Tech 5/18/87 - 9/15/87 
(Summer Research 
F~llouship) 
06/12/87 P E R S 0 N N E . L  A C T I O N S  Page: 014  
------ S a l a r y  ----- 
05 /02 /87  t h r u  06 /11 /87  
A d m i n i s t r a t i v e  U n i t /  
Name 
9 E f f e c t i v e  
------ ~~t.~~ ------ ------ D e s c r i p t i o n  ------ D a t e  
Off. o f  Dean, App. S c i e .  & Tec 
BETHELL, CYNTHIA M 
ELLINGTON, JANE COOK 
R e s i g n a t i o n  
Supp lementa ry  
S e c r e t a r y  I 
A s s i s t a n t  P r o f e s s o r  o f  
Home Economics ( O v e r l o a d )  
ORAHAH, NANCY K  Supp 1  amen t a r y  I n s t r u c t o r  o f  Home 
Economics ( O v e r l o a d )  . 
I n s t r u c t o r  o f  Home 
Economics ( O v e r l o a d )  
MOREHEAD, RICK LEE Supp lementa ry  
PATTON, DEBORAH C. Supp lementa ry  A s s i s t a n t  P r o f e s s o r  o f  
Home Economics ( O v e r l o a d )  
SAWLEY, MARILYN Y. S t a n d i n g  I 
Replacement  
Depar tmen t  C h a i r  o f  Home 
Economics ( R e p l a c i n g  
C a r o l y n  T a y l o r ,  $318626) 
TAYLOR, CAROLYN D  Supp l e m e n t a r y  Dept .  C h a i r  o f  Home 
Economics ( O v e r l o a d )  
VICE, KARLYN C. F i x e d  Term I 1  L e c t u r e r  ( O v e r l o a d )  
-- 
KNICKERBOCKER, FRED L. F i x e d  Term I 1  
RUSGELL, OREOORY R. Supp lementa ry  
L e c t u r e r  
A s s i s t a n t  P r o f e s s o r  o f  
I E T  ( R o b o t i c s  Workshop 
P r e s e n t a t i o n )  
P E R S O N N E L  A C T I O N S  Page: 0 1 5  
05/02/87 thru 06/11/87 
e Effective 
------ Action ------ ------ Description ------ Data Administrative Unit/ Name ------ Salary ----- 
Off. of Dean, App. Sc ie. & Tec 
Assistant Professor of 5/15/87 - 6/30/67 
Nursing (Assist with the 
development of the 
strategic plan of 
forest industry products) 
Nursing Campus Laboratory 5/29/87 
Assistant 
CROSS, JANET J Supplementary 
K I W I  KATHRYN CLANCY Standing I 1  
Resignation 
Academic Support Services 
Qff. Extccndgd C a m u s  P r o a r m  
COX, OARY C Supplementary Professor of Geography 7/14/87 - 7/16/87 
(8orve as Tour Ouide 
for Elderhostel) 
Professor of Education 6/15/87 - 6/19/87 
(Deliver seminar on 
"Conf erencinga') 
DUNCAN, JOHN R Supplementary 
Supplementary Professor of Education 4/20/87 - 4/20/67 
(Deliver inservice 
session to HEDC super- 
intendents in Lexington) 
DUNCAN, JOHN R 
Supplementary Orants Officer (Deliver 6/16/87 - 6/18/87 
seminars on "Writing 
Orants" 
SHAY, PHILLIP K. 
WILSON, ALEDA JEAN Associate Professor of 6/19/87 - 6/19/67 
Education (Deliver 
seminar on '#Children at 
Risk") 
Supplementary 
Page: 016 
------ Salary ----- 
06/12/87 P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Effective 
Date 
Administrative Unit/ 
Name ------ Action ------ ------ Description ------ 
Academic Support Services 
eLQPemic !&vices Cenfcr 
BIGNON, JANET I 
MORAN, BETTY MORGAN 
Title Change From Learning Specialist 
to Special Services 
Coordinator 
Director of Academic 
Services Center (Upward 
Bound Summer Leadership 
Training Talent Search 
Grant Writing Workshop) 
Supplementary 
SHELTON, MARK STEPHEN Wage Payroll Residence Supervisor 
for University Enrichment 
Program 
SHRTONt MARK STEPHEN 
TOTICH, DONNA JEAN 
Wage Payroll 
Cont inurt i on 
Residence Supervisor for 
University Enrichment 
Program 
Wage Payroll Residence Supervisor 
Qor University Enrichment 
Program 
Residence Supervisor 
Qor University Enrichment 
Program 
TOTICH, DONNA JEAN Wage Payroll 
Continuation 
yniv. Regional Dev. Service% 
Y O W G ,  EUGENE 0. Supplementary Associate Professor of 
English (Manage the 
musicians reunion and pay 
expenses for the music 
component of the 1987 
Appalachian Celebration) 
YOUJG, MARGARET L. Supplementary Secretary I (Assist with 5/20/87 - 5/26/87 
mailings for Appalachian 
Celebration) 
P E R S O N N E L  A C T I O N S  Page: 017 
------, Salary ----- 
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Effective 
------ AC ti on ------ ------ Description ------ Date 
Off. Library & Instruc. Media 
QQQ. I i b ~ p c m w  
BRANHAMI CYNTHIA JANE Title Change From Clerk Typist I to 
Library Assistant I11 
BUlTS I FERN H. Title Change From Clerk Typist I to 
Library Assistant I11 
CAWBELL, VELMA LEE Title Change From Library Technical 
Assistant to Library 
Assistant I1 
DERRICKSON, LENA MYRTLE Title Change From Paraprofessional 
Librarian to Library 
Asaistant I1 
EASTON, RHONDA G 
FIELDS, ALMA L 
Title Change 
Title Change 
From C.lerk Typist I to 
Library Assistant 11 
From Library Technical 
Assistant to Library 
Assistant 11 
FIELDS, ALMA L 
HOCCE, B. MARILYN 
Probation Completed 
Title Change 
Library Technical Assis- 
tan t 
From Clerk Typist I to 
Library Assistant 111 
HOWARDI DEBORAH JANE Title Change From Library Technical 
Awsistant to Library 
Assistant I11 
JACKSON, MYRTLE H. Title Change From Library Technical 
Assistant to Library 
Assistant I 
JOlrES, BRENDA K. 
LAME, BETTY BASCOM 
Title Change 
Title Change 
From Clerk Typist I to 
Library Assistant 111 
From Library Technical 
Assistant to Library 
Assistant Senior 
LESTER I DEANNA LYNN 
LOLEI BONITA RACHEL 
Title Change 
Title Change 
From Clerk Typist I to 
Library Assistant Senior 
From Clerk Typist I 
to Library Assistant 111 
Page: 018' P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Effective 
------ ------ Description ------ Date 
Administrative Unit/ 
Name ------ Action 
Off. Library & Instruc. Media 
WQ. 1 ilu-ru 84 In*uc. M e U  
MAYSE, JOHN DAVID Title Change 
------ Salary ----- 
From Library Technical 7/ 1 /87 
Assistant to Library 
Assistant I1 
From Library ~ e c h n i c a i  
Assistant to Library 
Assistant 111 
MULKEY, TAMALA NEU Title Change 
NUTTER, DANICE ELIZABETH Title Change From Clerk Typist I to 
Library Assistant 111 
From Clerk Typist I to 
Library Assistant I1 
RIDDLE, KATHY S Title Change 
From Library Technical 
Assistant to Library 
Assistant I1 
STEVENS, BETTY JUNE Title Change 
From Clerk Typist I to 
Library Assistant I1 
STQNE, IRIS JEANETTE Title Change 
From Clerk Typist I 
to Library Assistant 
Senior 
WATSON, LINDA G Title Change 
Physical Plant Administration 
P h u u a l  Plant Admlnlstratipn . . 
BLACK, JACKIE Wage Payroll Laborer 
P E . R S O N N E L  A C T I O N S  Page: 019 
------ Salary ----- 
05/02/87 thru 06/11/87 
EQfec tive 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
Name 
Physical Plant Administration 
-
MABRY, BOBBY E. From General Cafeteria 6/ 1 /87 
Workerr Office o f  Food 
Services, to General 
Serviceman, Office of the 
Physical Plant 
$11,386.00 
t $2,387.00 Inc. 1 
Salary Adjustment 
Title Change 
Transfer 
Plaint. - Shpn 
BLWINS, LARRY RAYBURN Wage Payroll Electrician 
Electrician CARROLL, ROBERT WAYNE Probation Completed 
FURNI SH, MICHAEL DALE Probation Completed Lead Plumber 
MAWNEY, JOHN BR ISTOW Standing I 
Probation 
Preventive Maintenance 
Technician 
HCCLURO, ZACHARY FELIX Probation Completed Lead Electrician 
PARKER, RICHARD ALLEN Wage Payroll 
Salary Adjustment 
Electrician $6. OO/hr. 
($2.00/hr. Inc. 1 
PRATHER, CHARLES WENDELL Leave without pay Electrician 
SMITH, GARY PHILLIP Standing I 
Probation 
Environmental Control 
Technician 
Id. H a m .  - C w t e r ~  
ABD RAHIM, SHAHARUDDIN 
BLAIR8 ERIC STEPHEN 
HOWARD, HAROLD DEAN 
Wage Payroll Painter 
Wage Payroll Painter 
Painter Standing I 
Probation 
HABRYI THOMAS ALLEN Wage Payroll Carpenter's Helper 
* .  
Administrative Unit/ 
Name 
P E R - S O N N E ' L  A C T I O N S  
03/02/87 thru 06/11/87 
@ Ef fective 
------ Action ------ ------ Description ------ Date 
Physical Plant Administration 
HAWARD, RANDELL DEAN Wage Payroll Pain t.er 
WADDELL, JOHNIE 8. Wage Payroll Painter 
CAWILL, LARRY RAY Wage Payroll 
DAROS, PERAMLI BIN Wage Payroll 
FRALEY, CHRIS BRYAN Wage Payroll 
H A W ,  JAMES DARREL Wage Payroll 
J ; u . ~ ~  
BAYS, KEITH DOUQLAS 
B R W N I  BRIAN LEE 
BROWN, KEVIN LEE 
CAUDILLI SHERL 
CLICK1 LARRY E. 
COOPER, SHARON K. 
FAENIN, BONNIE RUTH 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Qroundsman 
Groundsman 
Groundsman 
Qroundsman 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Cleanup ) 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Cleanup 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Cleanup 
Page: 020 
------ Salary ----- 
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------ Salary ----- 
P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
I) Effective 
------ Action ------ ------ Description ------ Da t 
Physical Plant Administration 
Gusmud. 
FERREL, NOVA JEAN Wage Payroll Custodian (Summer 
C 1 eanup ) 
HAHI, LISA S. Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Custodian (Summer 
Cleanup ) 
JOWSON, JOSEPH SEAN 
KING, EARSEL LEE 
Custodian (Summer 
Cleanup) 
Custodian (Summer 
Cleanup) 
MAY, OARDNER J 
ROSS, RAYMOND PERRY 
TACKETT, BARRY SCOTT 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Claanup ) 
Custodian (Summer 
Cleanup ) 
VAN METER, DANIEL RAYMOND 
WINTERBERGER, HIKE ALLEN 
Custodian (Summer 
Cleanup 1 
Custodian (Summer 
Cleanup) 
Student Development -- Auxiliary 
THWNSBERRY, IRENE Resignation 
WHITT, KENNETH PAUL Wage Payroll 
YATES, JIMMY DOUGLAS Wage Payroll 
Cur tod ian 
Custodian 
Custodian 
P E R S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Page: 022 
Administrative Unit/ 
Name 
9 Effec tive 
------ Action ------ ------ Description ------ Date ------ Salary ----- 
Adm and Fiscal Services -- Auxiliary 
Y 
BLACK, ETHEL L. Wage Payroll Oenrral Cafeteria Worker 6/10/87 - 6/12/87 
BLANTON, THELMA Leave without pay Oeneral Cafeteria Worker ' 
(Medical leave until 
further notice) 
Oeneral Cafeteria Worker BOW-INO, DUANE ARTHUR 
BRADLEY, MIKE JOHN 
Wage Payroll 
Resignation 
Wage Payroll General Cafeteria Worker 
(Will work 100 hours 
per month on an as 
needed basis) 
General Cafeteria Worker 
(Will be  working 40 hours 
during the week of Boys 
State) 
BUTCHER, MAXINE J Wage Payroll 
CRAILD STEVE J Wage Payroll 
Continuation 
Oeneral Cafeteria Worker 
(Will cqork 100 hours 
per month on an as needed 
basis) 
MAYS, CLYDE DOUGLAS Wage Payroll General Cafeteria Worker 
(Will work 100 hours 
per month) 
General Cafeteria Worker MCCLURG, KAREN 
STATON, AUDREY 
WARREN, TAMMY 
Wage Payroll 
Continuation 
Wage Payroll General Cafeteria Worker 
(Will work 40 hours per 
week 
General Cafeteria Worker 
(Will work 20 to 25 
hours per week on an as 
needed basis) 
Wage Payroll 
Continuation 
WELLS, BESSIE RAY Wage Payroll General Cafeteria Worker 
(Will be working 40 hours 
during the week of Boys 
State) 
Page: 023 
------ Salary ----- 
P E R ' S O N N E L  A C T I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Effective 
------ Action ------ ------ Description ------ Date 
Adm. and Fiscal Services -- Auxiliary . 
WALLS, WILLIAM SCOTT Resignation Inventory Clerk 
Off ict 
B U W o  BRIAN 
HACKNEY, JAMES DARR IN 
HURST, TROY W. 
SAmONS, DALLAS FAY 
Wage Payroll Laborer 
Wage Payroll Laborer 
Wage Payroll Laborer 
* 15,000.00 
($169.00 Inc. 1 
Transfer 
Promotion 
Probation 
Salary Adjustment 
Title Change 
New Position 
From Residence Hall 
Director to Assistant 
Director o f  Housing 
Title Change From Cable TV Technician 7/ 1 /87 
to Senior Cable TV 
Technician 
odial - Res. Hall S e r v i c ~  
Custodian (Part-time 
Summer Cleanup) 
BEAMON, tlYRTLE KATHY Wage Payroll 
Continuation 
BEAMON, PHYLLIS JEAN Wage Payroll Custodian (Part-time 
Summer Cleanup) 
BELDONI TODD JOSEPH Wage Payroll Custodian (Part-time 
Summer Cleanup) 
06/12/87 
Administrative Unit/ 
05/02/87 thru 
A C T I O N S  
O6/ 1 1 /87 
* Effective 
Name ------ A= ti on -me--- ------ Description ------ Date 
Adm. and Fiscal Services -- Auxiliary 
- w o d i a l  Rcs. Hall Service€ 
BIGCS, VELDA JEUELL 
BOYD, CAROL A. 
BROWN, MAEBELLE 
BUTLER, DONA DIANE 
CALVERT, MICHAEL EDUIN 
CANTRELL, RONALD DEAN 
CARTER, ETTA J. 
C L M H ,  PENNY LYNN 
C O W ,  PAULA DIANE 
COOPER, VIRGINIA L 
DAY, LUCY ARLENE 
EDOIGIAWERIE, MERCY ABIEYUWA 
ELMIDGE, LINDA SUE 
EVPINS, GREGORY LEE 
FEROUSON, CAROLYN DENISE 
FRALEY, DELORES 
Wage Payroll 
Uage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Continuation 
Wage Payroll 
Uage Payroll 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time ' 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer C 1 eanup 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer C 1 eanup ) 
Page: 024 
------ Salary ----- 
06/12/87 P E R S O N N E L  A C T I O N S '  
05/02/87 thru 06/11/87 
* 
Administrative Unit/ 
Name ------ A~ t ion -----,- ------ Description ------ 
A d m  and Fiscal Services -- Auxiliary 
FRALEYI KATHY J. 
FRALEYI SHARON FAYE 
GRANT, RHONDA ANN 
G U U E Y I  BRENDA LEE 
HALL, JEWELL 
HARRIS, JANET L. 
HART., LILLIAN CAROL 
H A E N S ,  NAOMI 
HOWARD, BRENDA S. 
HOWARD, MARY ELI ZABETH 
JENTI DONNA KAY 
KELSEYI JUDY GAIL 
KISSINGER, PAMMY LOU 
LAKE, DEBRA SUE 
LAMIS, DOROTHY JANE 
MABRYI ELLA KAY 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
- Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) . 
Custodian (Part-time 
Summer Cleanup) 
Custodipn (Part-time 
Summer Cleanup 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer C 1 eanup 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
Summer Cleanup) 
Custodian (Part-time 
8ummer Cleanup) 
Ef Qective 
Dl t l 
Page: 025 
------ Salary ----- 
06/12/87 P E R S 0 N N E . L  A C T I O N S  Page: 026 
------ Salary ----- 
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name, 
Effective 
------ Action ------ ------ Description ------ Date 
Adm. and Fiscal Services -- Auxiliary 
m U A s r v i  c ea. 
HANJINQI HARGUETTA Wage Payroll Custodian (part-time 
Summer Cleanup) 
MARLER LORENE Wage Payroll Custodian (Part-time 
Summer Cleanup 
MCDANIELI LYDA ROSE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
MCKINNEY, MELISSA SUE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
MILLER, CARL E 
MILLER, MICHAEL DEAN 
Wage Payroll Custodian 
Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup) 
MOORE, HELEN KAYE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
MUSE, MARY M. Wag? Payroll Custodian (Part-time 
Summer Cleanup) 
PENJINGTONI FLORA ANN Wage Payroll Custodian (Part-time 
Summer Cleanup) 
PURNELLI BERTHA FAYE Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup) 
RILEY, JEANETTA SUE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
ROYSEI CONITA J. Wage Payroll Custodian (Part-time 
Summer Cleanup). 
ROVSE, MICHELLA RENAE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
ROYSEI PHYLLIS Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup 
S A W E N T I  RYNONDA L. Wage Payroll Custodian (Part-time 
Summer Cleanup) 
SHITH, KATHERINE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
Page: 027 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
05/02/07 thru 06/11/87 
Administrative Unit/ 
Name 
Effective 
Da t l 
Adm. and Fiscal Services -- Auxi1,iary 
Hal 1 Scrvicca 
S O W E R ,  SHERRY LYNN Wage Payroll Custodian (Part-ti,me 
Summer Cleanup) 
THOMPSONI LOU VERNI E Wage Payroll Custodian (Part-time . 
Summer Cleanup) 
THWNSBERRY, DELLA Wage Payroll Custodian (Part-time 
Summer Cleanup) 
THORNSBERRYI FLORENCE SARAH Wage Payroll Custodian (Part-time 
Summer Cleanup 
T R m T ,  THELMA FAYE Wage Payroll Custodian (Part-time 
Summer Cleanup ) 
WHITTI PAMMY KAY Wage Payroll Custodian (Part-time 
Summer Cleanup) 
WILLIAMS, PATRICIA JOANNE Wage Payroll Custodian (Part-time 
Summer Cleanup) 
W ILSONI MATTHEW ERIC 
W I W L E ,  JUDITH MAYE 
W I M L E I  SHELLEY DEE 
WOODROW, INA 
YATES, STEVIE JOE 
YATES, TAMMY MARIE 
Wage Payroll Custodian (Part-time 
Summer Cleanup) 
Wage Payroll Custodian (Part-time 
Summer Cleanup 
Wage Payroll Custodian (Part-time 
Summer Cleanup) 
Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup) 
Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup) 
Wage Payroll 
Continuation 
Custodian (Part-time 
Summer Cleanup) 
Page: 028 
------ 8.1 a r  y  ----- 
P E R S O N N E L  A C T I O N S  
05/02/87 t h r u  06/11/87 
A d m i n i s t r a t i v e  U n i t /  
Name 
E f f e c t i v e  
------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ Da t 
F e d e r a l  -- R e s t r i c t e d  Program 
d Boyad - T W  
BACLARD, BRENDA H. 
BUCK, JOHN FREDER I CK 
CALICO, GEORGE U 
F i x e d  Term I 1  
F i x e d  Term I 1  
F i x e d  Term 11 
F i x e d  Term I 1  
Supp lementa ry  
L e c t u r e r  
. 
L e c t u r e r  
L e c t u r e r  
L e c t u r e r  . CALLAHAN, ROBERT ERVIN 
CRAOER, JENNY B  C o u n s e l o r  (Serve  a s  
Q u e s t  L e c t u r e r  f o r  t h e  
Upward Bound Summer 
Program) 
ED INQER I JUD I TH ANNE Supp lementa ry  C o o r d i n a t o r  o f  Upward 
Bound ( E x t e n d  c o n t r a c t  
t o  t h e  new f i s c a l  y e a r )  
HEDOECOCK, HERBERT C  Supp lementa ry  A s s i s t a n t  P r o f e s s o r  o f  
C h e m i s t r y  ( S e r v e  a s  
Gues t  L e c t u r e r  f o r  t h e  
Upward Bound Summer 
Program) 
HILTERBRAND, ANGELA C 
JAES,  JENNIFER RAE 
LAUDERNAN, KATHY DIANE 
LUCKEY, JR. , GEORGE fl 
L e c t u r e r  6/8/87 - 7/10/87 F i x e d  Term I 1  
F i x e d  Term I 1  
F i x e d  Term I 1  
Supp lementa ry  
L e c t u r e r  6/8/87 - 7/10/87 
L e c t u r e r  6/8/87 - 7i10/87 
P r o f e s s o r  o f  P h i l o s o p h y  5/9/87 - 5/9/87 
( S e r v e  a s  g u e s t  l e c t u r e r  
a t  t h e  Upward Bound 
Summer S t a f f  O r i e n t a t i o n )  
MARSHALL, TED A  Supp lementa ry  Aosoc. P r o f e s s o r  o f  
S o c i o l o g y  ( S e r v e  a s  a  
g u e s t  l e c t u r e r  a t  t h e  
Upward Bound Summer S t a f f  
O r i e n t a t i o n )  
MCKENZIE, NANCY CHANEY F i x e d  Term I 1  
PACK, PATRICIA MARIE F i x e d  Term I 1  
T I  BERGHEIN, DANIEL CHARLES F i x e d  Term I 1  
Lec t u r  e r  
L e c t u r e r  
L e c t u r e r  
P E R S O N N E - L  A C T I O N S  
05/02/87 thru 06/11/87 
Administrative Unit/ 
Name 
Federal -- Restricted Program 
B& - T R M  
WILSON, LARRY ADRIAN 
URIOHT, VIVIAN FAY 
I) Effective 
------ Action ------ ------ Description ------ Da t.
Supplementary Manager of University 6/8/87 - 7/10/87 
Lanes (Serve as Quest 
Lecturer for the Upward 
Bound Summer Program) 
Fixed Term I1 Lecturer 6/8/87 - 7/10/87 
Page: 029 
------ Salary ----- 
Id D e v e l ~ o m g ~ t  As-. Proa. 
MATTINQLY, DEBRA NAP IER Fixed Term I CDA Director (Extension 6/1/87 - 6/14/87 
of existing contract to 
negotiate CDA training 
contracts for 1987-88 
school year. 
HEPC 
ROSS, NANCY R. Resignation Data Entry Operator 
AKERSI JAMES E. Fixed Term I 
AKERS, JAMES E. Supplementary 
Sheep Specialist 
Sheep Specialist 
(Extension of contract) 
Page: 030 P E R S O N N E L  A C T I O N S  
03/02/87 thru 06/11/87 
Effective 
------ Action ------ ------ Description ----'- Date Administrative Unit/ Name ------ Salary ----- 
Federal -- Restricted Program 
P l w n a  O r a  
LUCKEY, JR. , GEORGE M Supplementary Professor of Philosophy 
(Assistant P ~ o J I C ~  
Director, Long-Range 
Planning Qrant) 
FIE, GARRETT STEVEN Wage Payroll Laborer $3.33/hr. 
$3. 7O/ hr. HOWARD , MARCUS Uage Payroll 
Continuation 
Laborer 
ROU-AND, FEVIN SCOTT Uage Payroll 
Continuation 
Laborer 
ROWAND, KEVIN SCOTT Fixed Term I Swine Herdsman (Raplacing 6/1/87 - 6/30/87 
Probation Tim Whe~tley, $13,860) - 
Replacement 
UETZEL, CHARLES FREDERICK Uage Payroll Laborer 5/18/87 - 8/16/87 

Recommendation 
June 19, 1987 
VI-C-2 
PROMOTIONS 
That the Board approve granting promotions to the 
following faculty members with the issuance of their contracts 
for the 1987-88 year: 
Professor 
David Brown 
Larry Keenan 
Bruce Mattingly 
Dean Owen 
Jean Wilson 
Steve Young 
Associate Professor 
Roland Buck 
Lola Crosthwaite 
William Green 
Travis Lockhart 
David McNeely 
Pauline Ramey . 
Mike Seelig 
Kay Schafer 
Assistant Professor 
Dale Greer 
David Collins 
Librarians 
Bonnie McNeely, Librarian I to Librarian I1 
Carol Nutter, Librarian I11 to Librarian IV 
Helen Williams, Librarian I11 to Librarian IV 
Betty J. Wilson, Librarian I11 to Librarian IV 

June 19, l y u r  
VI-C-4 
Recommendatio~ 
That the Board approve the following Program Changes: 
A. Minor in Social Work 
B. Middle Grades Education Program (5-8) 
C. Revision of Area of Concentration in Chemistry 
D. K-4 Early Elementary Teacher Certification Program 
E. Revision of Middle Grade Teaching Certification 
in Vocational Home Economics 
F. Revisions in Industrial Education Teaching, 
~rientation/Exploration, and Certification for 
Middle Grades 
Background , 
These changes have been recornended by the appropriate 
department in concurrence with the College and University 
Curriculum Committees and the Vice President for Academic 
Affairs. 
A. Minor in Social Work 
In preparing for accrediting the Social Work program by the Council 
on Social Work Education, the Social Work faculty have spent the 
past two years reviewing the accrediting standards adding new, 
expanding program opportunity and linking with other institutions 
of higher education and the region. Currently MSU has a Bachelor 
in Social Work and an Associate of Applied Art Program in Social 
Work. Adding a Minor in Social Work is one of the designs implemented 
for providing increased options and opportunities to students 
at MSU. 
B. Middle Grades Education Program (5-8) 
In response to new state certification requirements, the current 
elementary program .preparing teachers for grades 1-8 has been 
replaced with a middle grades education program to prepare teachers 
in grades 5-8 and a K-4 Early Elementary Program to prepare teachers 
in kindergarten through grade four. A new feature of the middle 
grades program is the requirement that students gain expertise 
in tontent areas by completing two 24 semester hour academic component- 
C. Revision of Area of Conoentration in Chemistry 
The Area of Concentration in Chemistry recently approved by the 
University's curriculum committee is designed to eliminate one 
of the major discrepancies in our chemistry program that has kept 
us, as an institution, from receiving accreditation by the American 
Chemical Society (ACS). The Committee for Professional Training 
of the ACS has specific standards that institutions must meet 
to qualify for membership. Our present professional chemistry 
program is not adequate to meet one of the committee's specific 
guidelines; however, this standard will be reached once the area 
of concentration becomes part of our curricular offerings. 
D. K-4 Early Elementary Teacher Certification Program 
As stated above, the State Department of Education has mandated 
elementary teaching certification programs be modified. The K-4 
Early Elementary Program is a new program designed to prepare 
and certify teachers for kindergarten through grade four. It 
provides courses specializing in educating children aged 5-8. 
E. Middle Grades Teaching Certification in Vocational Home Economics 
The Home Economics Department is extending its programs to prepare 
teachers in Vocational Home Economics. In addition to preparing 
high school teachers, the Middle Grade Teaching Certification 
Program will prepare teachers of home economics for middle schools 
in Kentucky. This program is developed due to state guidelines 
requiring middle school certification for teachers of grade 5-8. 
F. Revision of Industrial Education Teaching Orientation/Exploration 
and Certification for Middle Grades 
The present Industrial Education Teaching Program prepares teachers 
for high school level. The revised program is modified to prepare 
industrial education teachers for grades 5-8. It was designed to 
comply with guidelines from the Kentucky Department of Education. 
June 19, 1987 
VI-C-5 
POLICY ON THE DEVELOPMENT OF ACADEMIC POLICIES 
Recommendation 
That the Board adopt a policy on the development 
of academic policies. 
Background 
Throughout the 1986-87 academic year, an "ad hocft 
committee of University administrators and members of the 
MSU Faculty Senate's Educational Standards Committee identified 
existing academic policies of the University; identified existing 
practices not supported by policy; and identified areas where 
policies need to be developed. This policy would provide 
the mechanism for the drafting, reviewing, and overall development 
of these policies so that the work of the "ad hoc" committee 
can continue. This policy serves as an agreement on how to 
proceed. 
POLICY ON THE DEVELOPBENT OF ACADEMIC POLICIES 
PROPOSED PROCEDURE: 
Any interested individual or group within the university 
may suggest policy for Academic Affairs. The suggestion for 
new or amended academic pol icy must take the form of a 
written proposal wlth rationale, The proposal shall be 
delivered to the Vice-president for Academlc Affairs 
(hereafter referred to as VPAA) and to the Chair of the 
Faculty Senate. In the event that the originating group is 
the Faculty Senate, the proposal shall be delivered to the 
VPAA by the Senate Chair. 
The VPAA wlll schedule each proposal for consideration by 
the Academic Affaira Council. The Council will reconmend 
whether to develop the proposed policy or to take no action. 
In the case of no action, written notification with 
rationale wlll be sent to the indivldual or group 
responsible for the written proposal and to the Senate 
Chair. 
When the Academic Affair8 Council determines that the 
proposal Is indeed a needed pollcy, the VPAA will submlt an 
adminlstrable draft of the proposed policy to the Faculty 
Senate. Actions of the VPAA and the AcademicAffalrs 
Council prescribed herein by paragraphs 2 and 3 nU8t be 
completed within 30 calendar days of lnltlal delivery of the 
written proposal to the VPAA, 
When the Academic Affairs Council takes no actlon on the 
propo.sa1, the individual or group suggesting the policy may 
request that the Facul ty Senate conslder the wrl tten 
proposal. 
As the Faculty Senate considers the development of policy as 
a result of submission from the VPAA tsee paragraph 3) or of 
request from an individual or group tsee paragraph 4) .  it 
will request that its final draft of the proposed pollcy be 
reviewed by the VPAA and the Academic Affairs Council for 
advice as to its admlnlstratlve feaslbillty before flnal 
Senate action. 
The President of the university will be notified of the 
final Faculty Senate recommendation on the proposed policy. 
I t  is the prerogrative of the President to recommend to the 
Board of Regents regardlng the proposed policy, 
PROPOSED FORMAT: 
The format for academic policy statenenta shall follow that 
used In the MSU Personnel Policy Manual. Namely: 
SUBJECT: 
Purpose: 
Pol icy: 
Procedures : 
Section Number AA 
Approval Date : 
Revision Date: 
PUBLICATION OF ACADEMIC POLICIES: 
The adopted academic policy atatenenta will appear in three 
places: a continuously-updated manual that will be 
distributed to the faculty containing a1 1 current academic 
policies: a published faculty handbook: and a- student 
handbook. 
STUDENT INSURANCE PLAN 
Recommendation 
That the Board of Regents approve a one-year extension 
of the contract with Guarantee Trust Life Insurance Company with 
the local agent being Bellamy Insurance of Morehead, Kentucky, 
for the period July 1, 1987, through June 30, 1988. Students 
with comparable basic accident/illness insurance will again be 
exempt from purchasing the student insurance program through 
Morehead State University. m his will be the second one-year 
extension of this contract. 
Backaround 
The Board of Regents approved a proposal at the 
~pril 26, 1985, meeting to require all full-time Morehead State 
university students to take the university's basic accident and 
illness insurance program or to show evidence of comparable 
coverage through personal or family policies. At that same 
meeting, the Board approved the Guarantee Trust Life Insurance 
Company of Chicago, Illinois, as the insurance carrier. This 
program was chosen due to the reasonable annual cost and because 
Guarantee Trust Life had a local agent, Greg Bellamy of the 
Bellamy Insurance Agency of Morehead, Kentucky. 
A provision of the contract called for a renewal option 
for up to two additional one-year extensions, both parties 
agreeing. We did elect to renew the coverage with Guarantee 
Trust Life for 1986-87. Guarantee Trust Life has notified the 
university that there will be no increase in the insurance rates 
for the coming year. 
